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SUMMONS MEETING

THURSDAY, JANUARY 15, 2015
AT 7:00 PM.
I.S. 167M; 220 East 76th Street
(between Second and Third Aves.)
New York, New York 10021
The membership will be voting on the ratification of
our new Contract at this meeting

CHILDREN’S HOLIDAY PARTY 2014
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PRESIDENT’S REPORT

I am extremely pleased to announce that I have signed a new MOA (Memorandum of Agreement)
that extends our current CBA (Collective Bargaining Agreement) until December 31, 2016.
Members will receive an overall compounded raise of 18.08%. The contract includes two rounds
of bargaining. The first round covers the period January 1, 2008 through December 31, 2009. The
second round extends the agreement through to December 31, 2016. The two 4% increases from
the first round will be paid out in four 2% raises going into effect on the dates indicated in the
agreement. The first two 2% raises will be retroactive to January 1, 2008 and the second two 2%
raises will be retroactive to January 1, 2009. The retroactive increases are not being referred to as “back-pay” but instead are referred
to as “Lump Sum Payments”. The lump sum payments will be paid out according to the schedule in Section 5 of the attached MOA.
Retired members and members that retire and are off payroll within 28 days of ratification will receive their entire Lump Sum payment
as quickly as it can be implemented. Members currently eligible for retirement should contact Pension Committee Chairman and
BERS Trustee Joseph D’Amico. He can be reached at 718.455.9731, ext. 268 or via email at: Pension@local891.com
Upon ratification we will be due an immediate increase of 8½ % along with the back pay due from July 1, 2011 up to the time of
implementation of that increase. Additionally, there will be a one-time $1000 pensionable signing bonus to all members on active
payroll on the date of ratification.
In reference to a “Direct System” there is language in the MOA restating Article XVI of our current CBA. There are no changes to this
language nor is there a current plan in place to institute such a system. However, the MOA requires the Department of Education to
negotiate any such change with Local 891.
The Mayor and the Chancellor have both announced their intentions on extending the school day and the use of the City’s school
buildings. Local 891 has insisted that the current permit and space sheet process creates financial uncertainty for our members and
requires them to wait long periods of time for reimbursement. There is also a side-letter agreement between the parties that we will
meet and negotiate an extension of the day school schedule that is predicated on taking some of the money currently funding extra
use and adding that money into our Day School Allowance. The exact hours and which buildings that will be used must be negotiated.
Outside of this day school extension, the permit and space sheet process remains as is.
There are no changes to the language of our current CBA other than the new economic terms!
I am proud to present this agreement to you for your approval and I thank you for standing behind me to get this done.

ALL IN-SERVICE AND RETIRED MEMBERS WILL RECEIVE 100 PERCENT OF THE MONEY
THEY ARE ENTITLED TO BACK TO JANUARY 1, 2008
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other system of custodial operations. Nothing herein shall be construed to preclude the Department from continuing to have the
unfettered right to privatize schools or to preclude the Department
from adopting any other system. In the event that the Departnlent
elects to adopt the “direct system” within the term of this Agreement, the parties shall reopen and renegotiate the Collective Bargaining Agreement to reach that objective.. Either party may give
written notice to the other party of the desire to reopen and renegotiate the terms and conditions of the direct system, and each party
retains its rights under the collective bargaining agreement. Once
such notice is given, the parties shall meet within ten days of such
notice to negotiate.

lations to discuss issues related to the implementation of the terms
of this agreement.
10. Ratification
This Agreement is subject to ratification by the Union, and adoption
by the Board of Education

8. Duration
This Agreement shall be effective from January 1, 2008 through December 31, 2016..
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LaborlManagement Committee

The parties agree to form a labor/management committee consisting of representatives of Local 891, the Department of Education,
the Office of Management and Budget, and the Office of Labor Re-

DID YOU KNOW?
Exceptions- If you receive an exception, you only have 30 days to
file a grievance.
Final Audit Reports- You only have 30 days to file a grievance
Electronic PO 2 - As per the CBA you do not have to enter the bill
date or the check date. Also you do not have to enter the word
“cash” in any column.
  

RETIRING
Custodian Engineers are reminded that they should contact their Union
prior to retirement. Information regarding benefits and insurance policies
are discussed. Answers to your questions at this time may save you a lot
of work later during retirement.   

STORY/ IDEA?
for interesting
The Gauge is always looking
thers and Sisters.
material to share with the Bro
it to:
-related story or photo send
If you have an interesting job
Editor of “The Gauge”
John Brennan
York, N.Y. 10031
443 West 135th Street, New

IN MEMORIAM
It is with deep regret we announce
the passing of the following Brothers.
Walter C. Meierdierks
Retired Custodian Engineer Level II (K320)
Condolences may be sent to
Mrs. Lorraine Meierdierks
195 Evergreen Terrace Apt. # 410
Stockbridge, GA 30281
Desmond Ferguson
Retired Custodian Engineer Level I (K099)
Condolences may be sent to
Mrs. Beatrice Ferguson
48 Stanford Drive
Hazlet, N.J. 07730

Local 891
would like to wish you a
Happy and Healthy
New Year.
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MEMORANDUM OF AGREEMENT
DECEMBER 29, 2014
WHEREAS, the undersigned parties desire to enter into a collective bargaining agreement, including this 2008-2016 MOA and the
agreement successor to the one terminating on December 31, 2007
to cover the employees represented by the Union;
WHEREAS, the undersigned parties intend by this 2008-2016 MOA
to cover all economic and non-economic matters and to incorporate the terms of this 2008-2016 MOA into the collective bargaining
agreement covering the period from January 1, 2008 to December
31, 2016,
WHEREAS, the undersigned parties intend by this 2008-2016 MOA
to continue all of the same terms and conditions specified in the
collective bargaining agreement, including applicable side letters,
terminating on December 31, 2007, except as modified or amended
below,
1.

Wages

(a) Round 2007 - 2009; salaries and rates of pay as customarily 		
done.
i.
ii.
iii.
iv.

7/1/13
7/1/14
711/15
7/1/16

2%
2%
2%
2%

(b) General Wage Increases; salaries and rates of pay as cus-		
tomarily done.
i.
ii.
iii.
iv.
v.
vi

7/1/11
711/12
7/1/13
711/14
7/1/15
7/1/16

1%
1%
1%
1.5%
2.5%
3%

(c) The salary schedule for employees hired after June 1, 2008 shall
continue: a starting rate of 70% of the regular rate; 75% after one
year; 80% after two years and 100% after three years.
(d) Article IV, Section 2(e) of the CBA shall apply to the increases
in l(a) and (b) above.
2. Ratification Bonus
A lump sum cash payment in the amount of $l,OOO, prorated for
other than fulltime employees, shall be payable as soon as practicable upon execlltion of this Agreement to those bargaining unit
members who are on active payroll as of the day of ratification. The
lump sum cash payment shall be pensionable, consistent with applicable law.
For circumstances that were not anticipated by the parties, the First
Deputy Commissioner of Labor Relations may elect to issue, on a
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case-by-case basis, interpretations concerning the application of
Section 2 of this MOA. Such interpretations shall not be subject to
any dispute resolution procedures
3. Structured Retirement Claims Settlement Fund
Upon exectltion, a Structured Retiree Claims Settlement Fund shall
be established in the total amount of $2,089,229 to settle all claims
by retirees who have retired as DOE custodians between 1/1/08 and
the date up to and including 28 days after ratification concerning
wage increases arising out of the 2007-09 round of bargaining. The
Fund will be distributed based upon an agreed-upon formula.
4. Retirements on or after the 29th day following ratification of this
Agreement shall receive lump sum payments based on the same
schedule as actives as set forth below in Paragraph 5.
5. Lump Sum Payments stemming from the 2007 - 2009
round and schedule for actives for those continuously employed as of the day of the payout.
i.
7/1/15
			
ii.
7/1/17
			
iii. 7/1/18
iv. 7/1/19
v.
7/1/20
			

12.5% (1/8 of the balance due as of this 		
date)
12.5% (1/7 of the balance due as of this 		
date)
25% (1/3 of the balance due as of this date)
25% (1/2 of the balance due as of this date)
25% (representing the remainder of the 		
balance)

6. Health Savings and Welfare Fund Contributions
The May 5, 2014 Letter Agreement regarding health savings and
welfare fund contributions between the City ofNew York and the
Municipal Labor Committee, will be attached as an Appendix and is
deemed to be part of this MOA.
7. Direct System
Nothing contained herein shall modify or abrogate the Department’s rights as identified in Article XVI, Section 4 of the Collective
Bargaining Agreement:
It is the expressed intention of the Department to continue its study
of custodial operations and to formulate satisfactory plans for improvement of custodial services and methods of operations. These
shall include but not be limited to the utilization of the “direct system” and/or the “independent contract system,” the establishment
of suitable custodial training programs and the review o fthe present
rating and inspection procedure.
Nothing herein contained shall be construed to preclude the Department from adopting the direct system, contract system or any
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THANK YOU T & G
Special Thanks to T & G RELOCATION SYSYEMS of 780 East 135th Street
in the Bronx for providing at no charge a truck and driver to pick up
donated toys from all five Boroughs and deliver them to 198 Street in
Brooklyn for our 17th Annual Children’s Holiday Party.

Pictured above Bronx Assemblyman Mark Gjonaj and
Bronx Boro Chairman Pedro Arroyo at Assemblyman
Gjonaj’s Christmas Party at Don Coqui, City Island.

You are invited to a
Retirement Party
in honor of
James Rafferty

Bronx Borough Chairman
Friday, January 16, 2015
5:30pm – 10:00pm $75 per person
Rivers Edge
1064 Mclean Avenue, Yonkers, NY 10704
Pleas RSVP
Henry Witkowski - 718 231-7453

We hope you can make it!
PRINCIPAL RATING

Dear President Troeller,
I just wanted to say thank you to you and your union
members. Your generosity today was truly outstanding. As
a school community, we were truly amazed with the holiday extravaganza which Local 891 produced at our school.
The excitement on the faces of our needy children as they
received their presents was priceless! Please thank all of
members who participated in this project.
Happy Holidays!
Fred Tudda - Principal

EDUCATION
Anyone interested in taking a prep course for the written Stationary
Engineer Exam should contact Frank Byrne. This course is free to Local
891 members.

VARIABLE RATE

Members are reminded they only have 30 days to
The Pension Committee reports that the
grieve a Principal’s Rating. Any member wanting to
grieve a rating should contact their Borough Chairman.
Variable Unit value for the month of
Please contact your Union immediately upon receiving
Pictured
students
at New CO-OP Techinical High School in Manhattan
and
December who
2014designed
is 92.213
a Principal’s
Ratingabove
you wish
to grieve.
constructed the stairs used for Local 891’s Childrens Holiday Party at PS 93 in the Bronx.
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LOCAL 891 IUOE
International Union of Operating Engineers

Brooklyn Navy Yard • 63 Flushing Avenue
Building 292 • Suite 401 (Unit 358)
Brooklyn, NY 11205
Ph: (718) 455-9731 • Fx: (718) 455-9733
www.Local891.com
1-888-891-2226 (Outside NY area only)
To Reach Anyone Listed Below, Dial the Main Union Phone
Number and then the Extension
BUSINESS MANAGER/PRESIDENT ROBERT J. TROELLER
Vice President Jeffrey J. Bilek
Recording-Corresponding Secretary Francis J. Byrne
Financial Secretary Kevin J. Gallagher
Treasurer Richard A. Gorgoglione
Boro Chairmen
Bronx.................................................................... 220.................................................. Pedro Arroyo
Brooklyn.............................................................. 221................................................ Rocco Marano
Manhattan........................................................... 222........................................ Kieran McKivergan
Queens................................................................ 223............................................ Peter Maddaloni
Staten Island....................................................... 224 .................................................. Steve Ready
Committee Chairs
Annual Childrens Party..................................... 249............................................ Peter Maddaloni
Blood Bank......................................................... 250.................................................... Evan Manca
Compensation Insurance................................ 251............................................... John Maderich
E.P.E.C................................................................... 252.............................................. Gregory Sutton
Editor, “The Gauge”.......................................... 253.................................................John Brennan
Education............................................................ 314.....................................................Frank Byrne
Engineers Protective......................................... 255....................................................... Frank Felix
Entertainment..................................................... 256............................................. Edward Brier, Jr.
Exceptions........................................................... 257................................................. Jeffrey J. Bilek
Good and Welfare............................................. 258...............................................Sandra Morton
Grievances 32BJ/94.......................................... 314.....................................................Frank Byrne
Grievances 891.................................................. 260............................................Richard Jennings
Hospitalization .................................................. 261...........................................Andrew Samberg
Indoctrination .................................................... 262..............................................Steven Williams
Legislative ........................................................... 263............................................... William Carroll
Membership....................................................... 264............................................. Kevin Gallagher
Membership Assistance................................... 265...................................................Kevin LaFaye
Occup. Health/Safety ....................................... 266.............................................. Joanne O’Neill
Payroll/Permits................................................... 267.................................................... Andrew Foti
Pension................................................................ 268....................................................Joe D’Amico
Rating and Transfer........................................... 269.............................................. Robert Calamia
Store Keeper....................................................... 270.........................................Stevo Pepdjonovic
Supplies............................................................... 271.................................................. Michael Kelly
Temporary Care Assign.................................... 272.......................................... Joseph Sanfilippo
Watchdog Committee...................................... 273............................... Christopher J. Attianese
Web Master......................................................... 274................................................... Dan Morgan
NYC Central Labor Council Delegate................... 275.........................................Anthony DelRosso
NYC Central Labor Council Delegate................... 276.....................................Richard Gorgoglione

Welfare & Annuity Funds
Kevin J. Gallagher, Chairman of Trustees
63 Flushing Ave. • Unit 358 • Brooklyn, NY 11205
Ph: (718) 455-9731 Ext. 301 • Fx: (718) 488-7122
welfarefund@local891.com
Dental Forms (718) 822-2098
Legal Services (718) 895-7160
Daniel H. Cook Associates
welfare forms • eye care vouchers • claims information
253 W. 35th St., 12th Floor • New York, N.Y. 10001
(212) 505-5050 ext. 229
Newsletter Design & Printing: AliGraphics

YEAR-END ADJUSTMENT NOTES
1) If you have a below rate employee and you want the deduction
taken out in 2014 you must write it at the bottom of the mini PO1, If
not the deduction will be for 2015.
2) If you are submitting for 202S money on the mini PO1 dated 12-312014, you must also submit it on the full PO1 dated 1-1-15.

SNOW REMOVAL
Custodian Engineers will be fully reimbursed for any labor furnished
for snow removal outside their employees normal work schedule with
an exception of three hours at time and one half for one employee on
Saturday. Full reimbursement will be given for Sundays and Holidays.
No prior approval is necessary.

ADDITIONAL HEAT
Custodian Engineers will be fully reimbursed for any labor furnished
for additional heat needed to maintain their buildings on Saturday,
Sunday and Holidays when outside temperature falls below twenty
(20) degrees Fahrenheit with the exception of three hours at time and
one half on Saturday. No prior approval is necessary.

HOLIDAYS
Monday, January 19, 2015 Martin Luther King Day is a DOE holiday.
This day isn’t in the schedule and is therefore reimbursable up to three
premium hours for one employee. Contractors and all groups (CBO’s
and school) must file a fee paid permit.

WINTER RECESS
Contractors working in the building from 8 AM to 5 PM during the
Christmas break (December 29, 30, 31) do not pay a fee. Contractors
pay a fee when they work in the building before 8 AM or after 5 PM
during the week or on holidays and weekends. School groups or CBO’s
using the building on December 29, 30 or 31 must pay a fee. A flat rate
of $47.55 for the first 15 classrooms is applied plus the fireman’s’ rate
per hour.
Submitted By: Andrew Foti
Permit Payroll Committee Chairman

ADDRESS CHANGES
Please send any change of address information as soon
as you have it to IUOE Local 891 to:
Frank Byrne
Recording-Corres. Secretary
Local 891
63 Flushing Avenue – Unit 358
Brooklyn, New York 11205
Phone: (718) 455-9731 Ext. 314

