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Members are reminded they only have 30
days to grieve a Principal's Rating. Any
member wanting to grieve a rating should
contact their Borough Chairperson.
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HAPPY RETIREMENT
LOCAL 891 2020 RETIREES
GOOD AND WELFARE
GRIEVANCES 32BJ/94
COVID VACCINE & MASKS
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RENEWALS
Please be aware of your licenses and
permits renewal dates. Apply and
renew on time to avoid fees and
disciplinary actions.
PLEASE BE AWARE THAT ALL
RENEWALS MUST BE DONE ONLINE
UNTIL FURTHER NOTICE.

THE FUTURE IS NOW
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PRESIDENT’S REPORT

Brothers and Sisters,
Last month I announced I was in the process of negotiating a “no lay-off clause.” On February 19,
2021, I signed that agreement. On Tuesday March 2, 2021, the Local 891 Executive Board unanimously
approved and endorsed the MOA. The agreement allows the City to defer payments into our Welfare
Fund, Training Fund and Equity Fund for 20 months beginning January 2021. At the end of that
timeframe, all contributions will resume and the deferred payments will be returned to each of the
Funds in one lump sum. There will be NO LOSS or LESSENING of any of your benefits. All our benefit
funds currently have more than 30 months reserves and the Union’s finances are in excellent shape. I
would not allow our Annuity Fund to be affected or be any part of the agreement. The no-layoff
clause runs to the end of this fiscal year with a possible additional one-year extension. You can read
the agreement by clicking here.
Additionally, throughout the pandemic I have been interacting with the NYC Office of Labor Relations
and the Mayor’s office to have our civil service title exempt from the hiring freeze and to get the most
recent CE exam certified, so that our Provisional members could be hired permanently during these
extremely challenging economic times in New York City. The hiring process has begun. DSF expects
to hire up to 60 new Custodian Engineers in addition to hiring the approximately 60 Provisionals that
are on the list. We continue to push for DCAS to complete the final appeals process as there are still a
few members who have yet to have their appeal to the NYC Civil Service Committee granted.
Another Vacancy/Transfer list will be out very soon. Be sure to submit a Step-Up application if you
meet the criteria.
I hope members have taken advantage of being included in Covid Vaccine Group 1b. The original plans
was not to include non-pedagogical staff in the group. We lobbied hard to ensure that we were
included. I am optimistic that the state will soon issue revised capacity guidance that will allow us to
return to having in-person General Membership Meetings. I look forward to seeing you soon.
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I N
M E M O R I A M
ROGER MCKNIGHT
RETIRED CE, X455
CONDOLENCES TO:

Rosemary McKnight
2408 Pearsall Avenue
Bronx NY 10469

GEORGE FERMAINT
RETIRED CE, K262
CONDOLENCES TO:

Margaret Fermaint
27 Park Court
Staten Island NY 10301
Joseph Grima
RETIRED CE, Q152

FRANCIS DUFFY
CE LEVEL II
L891 Custodian Supervisor
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COMMITTEE REPORTS

GOOD AND WELFARE

Theresa DiCristi, Good and Welfare Committee Chairperson

I would like to take this time to remind everyone to check and update their beneficiaries.
Circumstances change over time (i.e. marriage, divorce, birth, or loss) creating the need to make
changes.
For your Pension and TDA you can log into BERS at bers.nyc.gov and for 891 Welfare & Annuity
you can email welfarefund@local891.com and request the necessary forms. It is highly crucial that this
information is up to date, so please take the time to do this.
Be well!

TEMPORARY CARE ASSIGNMENT
Joseph Sanfilippo, Temporary Care Assignment Committee Chairperson

TEMPORARY CARES AS OF 2/25/21
LEVEL 2

MAN
BX
QNS
BKN
SI

LEVEL1

13

3

15

5

8

5

34

5

5

0

---------------------------------------------75

18
TOTAL 93
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GRIEVANCES 32BJ/94
Marvin Rodriguez, Grievances 32BJ/94 Committee Chairperson

Here are a some things to keep in mind:
When writing a DAF, you can use Epay to write it up, print it, have it signed or witnessed then send
it to Human Resources at https://nycsss.org or fax it to them at 1 844 893-4045. Do not send it
through Epay only. NYCSSS is still requesting to have DAF's signed.
If you have not done so already, its ok if you have it on their work schedules, but I recommend that
you have a separate policy/ procedure for snow and make sure you have it signed as well.
There is a LARGE amount of DAF for Snow. If you get a two week letter of termination for snow, the
employee stays on the job until a grievance is held even if it goes past the two week date. If you
have any questions please feel free to reach out to me or Theresa.
Keep in mind when disciplining your staff with DAF, to send the DAF’s in as you write them up. Do
not wait to create a pile and then send it all at the same time. NYCSSS will consider this one action
when it should be multiple incidents. If you have any questions on this, please feel free to contact
me or Theresa Dicristi. The numbers are in the Gauge.
Please make sure when requesting a fill-in (temporary replacement worker) that you only fill out the
PAF. DO NOT use the vacancy form unless you have an open position.
Please make sure to email me at grievances32-94@local891.com and then CC your Borough Person
or email your Borough Person and CC me. This is how I can keep track of your cases.
Employee has to sign work schedules, directives and re-training and protocols. They do not have to
sign DAF's. However, if they choose not to sign you must have a witness present. It can be anyone,
including a neighboring custodian.
A fill-in (NYCSSS) does not need two weeks notice if their services are no longer needed.
Payroll Forms- Payroll forms are no longer to be used. CE is to enter the time via retro timesheets.
They have access to make edits up to 60days prior. Over 60 days, must contact HR for assistance.
DAF- Please submit handwritten DAFs with CE and EE signatures via email or fax. Do not submit
DAFs via ePay. PAF- to be completed via ePay.
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OCCUPATIONAL HEALTH/SAFETY
Joanne O'Neill - Occupational Health/Safety Committee Chairperson

COVID-19 VACCINE
What to Expect after Getting a COVID-19 Vaccine After Getting the Vaccine
COVID-19 vaccination will help protect you from getting COVID-19. You may have some side
effects, which are normal signs that your body is building protection. These side effects may affect
your ability to do daily activities, but they should go away in a few days.
Common side effects:
On the arm where you got the shot:
Pain
Swelling
Throughout the rest of your body:
Fever
Chills
Tiredness
Headache
Helpful tips:
If you have pain or discomfort, talk to your doctor about taking over-the-counter medicine, such as
ibuprofen, aspirin, antihistamines, or acetaminophen, for any pain and discomfort you may
experience after getting vaccinated. You can take these medications to relieve post-vaccination
side effects if you have no other medical reasons that prevent you from taking these medications
normally. It is not recommended you take these medicines before vaccination for the purpose of
trying to prevent side effects, because it is not known how these medications may impact how well
the vaccine works.
To reduce pain and discomfort where you got the shot:
Apply a clean, cool, wet washcloth over the area.
Use or exercise your arm.

THE FUTURE IS NOW

OCCUPATIONAL HEALTH/SAFETY, Continued
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To reduce discomfort from fever:
Drink plenty of fluids.
Dress lightly.
When to call the doctor:
In most cases, discomfort from fever or pain is normal. Contact your doctor or healthcare provider:
If the redness or tenderness where you got the shot increases after 24 hours.
If your side effects are worrying you or do not seem to be going away after a few days.
If you get a COVID-19 vaccine and you think you might be having a severe allergic reaction after
leaving the vaccination site, seek immediate medical care by calling 911. Learn more about COVID-19
vaccines and rare severe allergic reactions.
Scheduling your second shot?
If you need help scheduling your vaccine appointment for your second shot, contact the location that
set up your appointment for assistance. For questions or if you are having trouble using vaccine
management or scheduling systems, reach out to the organization that enrolled you in the system.
This may be your state or local health department, employer, or vaccine provider.
About your second shot
Both COVID-19 mRNA vaccines will need 2 shots to get the most protection. The timing between your
first and second shot depends on which vaccine you received. You should get your second shot:
For the Pfizer-BioNTech, 3 weeks (or 21 days) after your first shot.
For the Moderna, 1 month (or 28 days) after your first shot.
You should get your second shot as close to the recommended 3-week or 1-month interval as
possible. However, there is no maximum interval between the first and second doses for either
vaccine. You should not get the second dose earlier than the recommended interval.
Remember
Side effects can affect your ability to do daily activities, but they should go away in a few days.
With most COVID-19 vaccines, you will need 2 shots in order for them to work. Get the second
shot even if you have side effects after the first shot, unless a vaccination provider or your doctor
tells you not to get a second shot.
It takes time for your body to build protection after any vaccination. COVID-19 vaccines that
require 2 shots may not protect you until a week or two after your second shot.

OCCUPATIONAL HEALTH/SAFETY Continued

8

Mask Maintenance
Store your cloth mask properly and wash it regularly to keep it clean. Consider having more on
hand so that you can easily replace a dirty mask with a clean one. Make sure to remove your
mask and wash your hands after touching a used mask.
If your mask is wet or dirty from sweat, saliva, make-up, or other liquids or substances, keep it in
a sealed plastic bag until you can wash it. Wash wet or dirty masks as soo as possible to prevent
them from becoming moldy. Wet masks can be hard to breathe through and are less
effective than dry masks.
You can store your mask temporarily to reuse later. Remove your mask correctly and wash your
hands after touching a used mask. Keep it in a dry, breathable bag(like a paper or mesh fabric
bag) to keep it clean between uses. When reusing a mask, keep the same side facing out.
If you are taking off your mask to eat or drink outside of your home, you can place it somewhere
safe to keep it clean, such as your pocket, purse or paper bag. Make sure to wash it or sanitize
your hands after removing your mask. After eating, put the mask back on with the same side
facing out. Be sure to wash or sanitize your hands again after putting your mask back on.
Wash your cloth mask whenever it gets dirty or a least daily. If you have disposable face mask,
throw it away after wearing it once. You can wash your mask along with your laundry.
Use regular laundry detergent and the settings according to the fabric label. If washing by hand
use tap water and laundry detergent or soap. Rinse thoroughly with clean water to remove soap.
Dry your mask completely in a warm or hot dryer. Air dry by hanging in direct sunlight to dry
completely. If no sunlight is available then lay it flat to dry completely.
REMEMBER:
WEAR A MASK
STAY 6 FEET
APART
AVOID CROWDS
STAY SAFE

STEP-UP PROCEDURES
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We anticipate a vacancy list to be issued very shortly by the Division of School Facilities. Don't Miss Your
Opportunity to Promote! If you are eligible for step and have not made a request you should do so now. The
proper time to submit a Step-Up request is as soon as you become eligible. To view the agreement click here.
At the end of the agreement is a more detailed list of Relevant Degrees. Click here for the list of Relevant Degrees
. If you are unable to open the attachment the Agreement follows:
Procedures for promotion of permanent Level I Custodian Engineer to Level II
Permanent Custodian Engineer Level I or a permanent Custodian Engineer Level I with a Refrigeration License
must notify the Division of School Facilities, Director of Field Operations in writing, that they have acquired their
stationary engineer license or a relevant college degree* and would like to be considered for promotion into the
permanent Level II title, (henceforth called "Step-ups"). A current copy of the NYC Stationary Engineer License or
an official college transcript and a copy of their college degree must be attached to the written request and the
request must be received prior to the Friday the vacancy list becomes effective.
The Division of School Facilities will review the request, taking into account the applicant's past job performance
and financial management. The applicant will be notified of the determination.
Step-ups will be given a Level II seniority date of the Friday the vacancy list becomes effective. If more than one
Step-up is promoted, Rank # will be based on their seniority in the permanent Level I title. Step-ups currently in
Level I assignments, regardless of how long assigned, must apply for transfer to a Level II assignment from the
vacancy list. If a step-up does not receive a Level II assignment from that list, and there are Level II assignments
still available, the Division of School Facilities will assign that individual to one of those assignments (should the
Custodian Engineer decline the promotion, they must rescind their request in writing). In the event there are no
Level II assignments available from the list, the step-up will receive the same Friday seniority date in the Level II
title, but will be temporarily assigned to a Level II building until the following vacancy list is advertised. The stepup must then apply for transfer to jobs on that list.
All Step-ups must serve one year in their first Level II assignment before they can transfer.
Level I Custodian Engineers with a Refrigeration License, serving in Level II assignments at the time of their
promotion, with less than two years in assignment, must remain in that assignment for one year from the date
they promoted to Level II before they are eligible to apply for transfer. Level 1 Custodian Engineers with
Refrigeration Licenses serving in assignments who would be eligible to transfer may apply for transfer from the
list.
Level I Custodian Engineers without a Refrigeration License serving in an assignment 76M Sq. Ft to 94M Sq. Ft., or
serving in a 15 year plus assignment (95M Sq. Ft. to 100m Sq. Ft.) at the time of their promotion, with less than two
years in assignment, must remain in that assignment for one year from the date promoted to Level II before they
are eligible to apply for transfer. A Level I Custodian Engineer that meets the preceding criteria, with two years or
more in their current assignment is eligible to apply for transfer from the list and may do so if they choose.

CONTINUED..
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There will be no probationary period for Level II step-ups, provided they previously served a one-year probation
in the lower title. Those who did not, would serve the balance of their probation in the Level II title. A Level I
Custodian Engineer with a Refrigeration License serving in a Level II assignment, who has not completed
probation, will complete their one-year probation at that assignment under the Level II title.
*The college or university must be accredited by regional, national, professional, or specialized agencies
recognized as accrediting bodies by the U.S. Secretary of Education and by the Council for Higher Education
Accreditation (CHEA).
The Division of School Facilities, Office of Field Operations when required, will review all underlying coursework
in the official transcript to determine that it aligns with a relevant degree field. Coursework found not to be
relevant to the degree field will not be considered.
This agreement supersedes the previous agreements dated November 14, 2002 and March 27, 2014 and will be
effective as of the next vacancy list issued.
addendum A
PROMOTION OF PERMANENT LEVEL ONE CUSTODIAN ENGINEER TO LEVEL TWO Relevant Degree Fields
From an Accredited College*

Two Year Associate’s Degrees Architectural Technology - Construction- Electrical EngineeringArchitecture - Construction Management - Engineering TechnologyBuilding Management- Construction Technology - Facilities ManagementCivil Engineering - Mechanical Engineering-

Four Year Bachelor’s Degrees –
Accounting - Construction Management - Human Resources
Architectural Technology- Construction Technology - ManagementArchitecture- EconomicsBuilding Management- Electrical Engineering- Management ScienceBusiness Administration- Engineering Technology- Mechanical EngineeringCivil Engineering- Facilities Management - Personnel AdministrationConstruction- Finance- Public AdministrationLabor Studies
*The college or university must be accredited by regional, national, professional, or specialized agencies
recognized as accrediting bodies by the U.S. Secretary of Education and by the Council for Higher Education
Accreditation (CHEA).
The Division of School Facilities, Office of Field Operations when required, will review all underlying coursework
in the official transcript to determine that it aligns with the degree field. Coursework found not to be relevant to
the degree field will not be considered.

Congrats to the New Retiree!
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Michael Reilly, Manhattan Executive Board Member

Honoring your years of dedicated service and friendship.
You deserve all the happiness retirement will bring and more. Wishing you good
times, good health, and good friends beside you. Congratulations!
Michael King
Bronx Borough Chairman
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2020 LOCAL 891 RETIREES
Congratulations on your well deserved retirement. Local 891 thank you for your years of
tireless service and dedication to the children of the City of New York. Here's to wishing you the
best of health, rest, and enjoyment in your retirement.

Images (available) represent only a small number of the 2020 retirees. If any retiree is not represented in the list below, please let
me know at editor@local891.com.

Kenneth Marino 1/3/2020

Eric Doreste - 6/14/2020

Robert Wagner - 1/7/2020

Timothy Maseroni - 7/27/2020

Dennis Miskimmon - 1/31/2020

Kristen D'Alessio - 8/7/2020

Lester Edwards - 2/1/2020

Michael Classi - 8/12/2020

Donald Iaccarino - 2/14/2020

John Beard - 8/4/2020

John Crowe - 3/2/2020
Joseph Christie - 3/28/2020
George Pantelides 4/1/2020
Nilson Traslavina - 5/5/2020

Floyd Livermore - 8/28/2020
Sandra Morton - 9/9/2020
Richard Fricione - 9/10/2020
Frank DiNiscia - 9/13/2020
William Carroll - 10/2/2020

David Kramer - 5/12/2020
Robert Baker - 5/14/2020
Gary Viola - 5/24/2020
James Kelly - 6/4/2020

Aris Pantelides 9/4/2020
Robert Steiger - 10/20/2020
Patrick O'Sullivan - 10/20/2020
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CORRECTION
LOCAL 891'S BLAST FROM THE PAST

THE BELOW PICTURES FROM FEBRUARY'S
GUAGE WERE COUTESY OF TOM ROMM

CONDOLENCES
Local 891 sends condolences to the family of
James Dinapoli
James is survived by his wife, Lydia, three sons
(all active CEs) Steve – Q160; Thomas – Q124 and
Jimmy K324 as well as twelve grandchildren. We
will miss James at our Dinner Dances, Picnics and
other Local 891 events.

Welcome, Jonathan!
Jonathan A. Gomes
February 21, 2021
7 lbs 11 oz 19 in
Proud Grandparents are
Joanne and Gary O’Neill
CONGRATULATIONS!
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WELFARE & ANNUITY FUNDS
Richard A. Gorgoglione
Chairman of Trustees

AN OFFICIAL PUBLICATION OF
I.U.O.E LOCAL 891
INTERNATIONAL UNION OF OPERATING ENGINEERS

63 Flushing Ave. Building 292, Suite 401
Brooklyn, NY 11205
Ph: (718) 455-9731 Ext. 301

Brooklyn Navy Yard, 63 Flushing Avenue
Building 292, Suite 401
Brooklyn, NY 11205
Ph: (718) 455-9731

Fx: (718) 488-7122
welfarefund@local891.com

Fx: (718) 455-9733

Legal Services (718) 895-7160

www.Local891.com
Daniel H. Cook Associates

1-888-891-2226 (Outside NY area only)
To Reach Anyone Listed Below, Dial the Main
Union Phone Number and then the Extension

Welfare forms – eye care vouchers – claims information
253 W. 35th St., 12th Floor, New York NY 10001
(212) 505-5050 ext. 229

BOROUGH CHAIRPERSONS

ROBERT J. TROELLER
Business Manager/ President
Francis J. Byrne
Recording-Corresponding
Secretary
Jeffrey J. Bilek
Vice President
Richard A. Gorgoglione
Treasurer
Kieran M. McKivergan
Financial Secretary

Bronx
Brooklyn
Manhattan
Queens
Staten Island

Michael King
Rocco Marano
John Brennan
Peter Maddaloni
Steve Ready

ext. 220
ext. 221
ext. 222
ext. 223
ext. 224

COMMITTEE MEMBERS
Annual Children's Party
Blood Bank
Compensation Insurance
E.P.E.C
Editor, “TheGauge”
Education
Engineers Protective
Entertainment
Exceptions
Good and Welfare
Grievances 32BJ/94
Grievances 891
Hospitalization
Indoctrination
Legislative Chairman
Membership
Membership Assistance
Occup. Health/Safety
Payroll/Permits
Pension
Rating and Transfer
StoreKeeper
Supplies
Temporary Care Assign
Watchdog Committee
WebMaster
NYC Central Labor Council Delegate
NYC Central Labor Council Delegate

Peter Maddaloni
Evan Manca
Trifon Radef
Gregory Sutton
Daniel Danvers
Frank Byrne
Frank Felix
Kieran McKivergan
Dan Morgan
Theresa DiCristi
Marvin Rodriguez
John Maderich
Andrew Samberg
Steven Williams
Michael Kelly
Kieran McKivergan
Vincent McParland
Joanne O’Neill
Andrew Foti
Christopher Attianese
Robert Calamia
Stevo Pepdjonovic
Michael Kelly
Joseph Sanfilippo
ChristopherJ. Attianese
Dan Morgan
Anthony DelRosso
Richard Gorgolione

ext: 249
ext: 250
ext. 251
ext. 252
ext. 253
ext. 314
ext. 255
ext. 256
ext. 274
ext. 258
ext. 259
ext. 260
ext. 261
ext. 262
ext. 261
ext. 264
ext. 265
ext. 266
ext. 267
ext. 268
ext. 269
ext. 270
ext. 271
ext. 272
ext. 273
ext. 274
ext. 275
ext. 276

