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COMMITTEE REPORTS
REGULAR MEMBERSHIP MEETING
WILL BE ON JUNE 3, 2021 - 10:00 AM AT
WILLIAM E. GRADY HS
25 BRIGHTON 4TH ROAD
BROOKLYN, NY 11235
PRINCIPAL RATING
Members are reminded they only have 30
days to grieve a Principal's Rating. Any
member wanting to grieve a rating should
contact John Maderich, Local 891 Grievance
Chairman.

RENEWALS
Please be aware of your licenses and
permits renewal dates. Apply and
renew on time to avoid fees and
disciplinary actions.
PLEASE BE AWARE THAT ALL
RENEWALS MUST BE DONE ONLINE
UNTIL FURTHER NOTICE.
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THE FUTURE IS NOW
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PRESIDENT'S REPORT

Dear Sisters and Brothers,
The General Membership Meeting at Plattduetsche Park Restaurant in Franklin Square,
Long Island for the month of May went very well. The weather was fantastic, and the
meeting was well attended. The luncheon that followed was even better. It was great
that the membership had the opportunity to get together for the first time in so long.
This month’s meeting will be held at William E. Grady Vocational HS, 25 Brighton 4th
Road, Brooklyn, NY at 10 AM on Thursday, June 3, 2021. There is ample parking. Please
remember we must follow DOE policies just as you do at your assignment. Hopefully, in
the fall we can resume with all meetings being held in person with minimal or no COVID
restrictions.
The numerous failures of NYCSSS have made it increasingly difficult for many members
to properly do their job. We have met with DSF regarding the issue. Local 891 will
continue to advocate for improvements of their system. I understand this is an important
issue for all of us.
For many of us, this has been an extremely stressful school year. We expect there will be
an increase in summer school building usage than in the past. Whatever you do, make
sure to take time off for you and your family. I sincerely hope you enjoy your summer,
and we do not experience the insanity that occurred in the schools last fall.
Fraternally,
Robert

MAY'S ELECTRONIC COMMUNICATION
May 6
May 7
May 10
May 17

May Electronic Edition of the Gauge
Passing of Retired Members' Daughter
Vacancy/Transfer List Results
Summer Fill - In workers
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I N
M E M O R I A M
THOMAS C. McKINNY
RETIRED CE, K240
CONDOLENCES TO:
MOLLY McKINNY (SPOUSE)
2068 EAST 34TH STREET
BROOKLYN, NY 11234

CHARLES J. JENKS
RETIRED CE, M490
CONDOLENCES TO:
DENISE JENKS (SPOUSE)
18 CENTENNIAL DRIVE
GARNERVILLE, NY 10923

JOSEPH DARCY
RETIRED CE, Q061
CONDOLENCES TO:
BRIDGET DARCY (SPOUSE)
91 TULIP AVENUE APT HA2
FLORAL PARK NY 11001

3

COMMITTEE REPORTS

PAYROLL AND PERMITS

Andrew Foti - Payroll and Permits Committee Chairperson

Due to the sporadic office attendance at CUSTODIAL PAYROLL, they are requesting that
any contractor permits that are not in the system to be forwarded via email to your
extended liaison for data entry.
Also, please contact me if you have any questions regarding payroll and permits issues. Do
not contact Maria Adamo's office directly.

GOOD AND WELFARE

Theresa DiCristi - Good and Welfare Committee Chairperson

As this school year comes to a close, I wish to once again extend my thanks to all of you who stepped
up during the past months to support a Widow’s Care. Without your willingness to give of your time,
this benefit would not exist. Also, thanks to the Borough Chairpersons who assisted along the way.
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TEMPORARY CARE ASSIGNMENT
Joseph Sanfilippo - Temporary Care Assignment Committee Chairperson

TEMPORARY CARE CITYWIDE AS OF MAY 19, 2021
MANHATTAN
LEVEL 1 - 6
LEVEL 2 - 14

BRONX

QUEENS

LEVEL 1 - 4
LEVEL 2 - 15

LEVEL 1 - 5
LEVEL 2 - 9

BROOKLYN

STATEN ISLAND

LEVEL 1 - 5
LEVEL 2 - 37

LEVEL 1 - 1
LEVEL 2 - 6

PENSION

Nick Souto - Pension Committee Chairperson

Please note that the BERS website is up and running again. Local 891's members can perform
many transactions online such as changing TDA contributions or applying for a loan.
If you need assistance in navigating the site, please contact John Maderich.

HOSPITALIZATION
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Andrew Samberg - Hospitalization Committee Chairperson

Retired City Workers Recoil at Coming Cost-Saving Medicare Shift
By Sam Mellins, THE CITY
This article was originally published on Apr 23 at 8:51am EDT by THE CITY

Impending move to privately managed health plans could save taxpayers as much as $600 million annually — at a
high cost to retirees, who may have to pay more for less care and fewer doctor choices, some warn.
This story was published in partnership with New York Focus, an independent, investigative news site covering
New York state and city politics. Sign up for their newsletter here.
The article has been updated to add a statement from the office of Mayor Bill de Blasio.
Nearly 250,000 retired New York City employees and their spouses could have their health insurance changed to
“Medicare Advantage” plans managed by private insurers as soon as July 1, New York Focus has learned.
Retirees, who are pushing to delay the switch, say they are worried that a switch away from their current Medicare
plan could lead to dramatically higher out-of-pocket costs and a smaller network of providers.
“It’s a little frightening,” said Jane Roeder, a retired city administrator. “The word on the street is that these
Advantage plans are fine as long as you don’t get sick, as long as you don’t need the chemotherapy that my friend is
having right now, or radiation treatment, or infusion treatment, or skilled nursing.” The proposed switchover
follows a June 2018 agreement between the Municipal Labor Committee, a group that represents retired New York
City employees, and the city Office of Labor Relations.
Under that pact, both sides agreed to reduce health care costs for retirees by $600 million a year relative to 2018
forecasts, starting in 2021. Switching to Medicare Advantage, also known as Medicare Part C, was one of eight
possibilities proposed at the time.
Under Medicare Advantage, the city projects it would save that sum by paying a fee to a private insurance company
to manage a Medicare plan. Documents reviewed by New York Focus indicate a deal is being negotiated between
the city and private insurance companies seeking to administer the coverage.
The city currently reimburses retirees the cost of their premiums for Medicare Part B, which covers outpatient
care, and also pays for a supplemental “Medigap” plan to insure for services not covered by traditional Medicare.
Premiums for Medicare Advantage are often lower than in traditional Medicare, but involve trade-offs that could
affect retirees’ health and finances: a smaller network, and higher out-of-pocket costs, said Naomi Zewde, a
professor of public health at CUNY who is a Roosevelt Institute fellow.
“The city is going to save money by making seniors pay more for their health care,” Zewde said. “These are people
who worked an entire career under the promise that they would have good health care later on.”
A spokesperson for Mayor Bill de Blasio told New York Focus after this story’s publication that the deal will be a win
for both retirees and city government. “Our commitment to our retirees is unwavering, and any new plan will
increase both quality and benefits for retirees,” she wrote in a statement. “It will also remain free for them while
lowering costs for the City.”

HOSPITALIZATION CONTINUED

HOSPITALIZATION CONTINUED
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Fewer Physicians
City retirees currently have access to the vast majority of physicians in New York. Medicare Advantage plans
generally have fewer options: A 2017 national study from the Kaiser Foundation found that on average, Medicare
Advantage plans offered access to just 40% of physicians in Queens.
Contract-related documents made public by the city Office of Labor relations suggest an increase of as much as
$6,000 annually in potential out-of-pocket costs per retiree could be in store. Such costs are currently capped at
$1,053 per year, according to Len Rodberg, a retired CUNY professor and health policy expert who would be affected
by the potential change.
The documents show annual out of pocket costs could reach upwards of $7,000 for an individual — approaching
the maximum allowed by Medicare under law.
“Basic city workers in the $30,000 to $50,000 [salary] range, their Social Security payments are smaller, their
pension is smaller; they’re going to get hit badly by this,” Rodberg said.
Some budget watchdogs have highlighted retiree health care savings as necessary to bring $2.2 billion in annual
city benefits spending under control.
“Health care savings are important. They’re essential to getting the city on solid fiscal footing, due to the rate at
which these costs grow,” said Ana Champeny, director of city studies at the fiscally conservative Citizens Budget
Commission. “It’s important to come to a consensus about how to control the costs, and how to possibly reduce
the retiree health costs too.”But retiree advocates say the deal in the works is too high a price for members to pay.
“Somehow you’re going to save $600 million, and the 200,000 Medicare retiree recipients are going to somehow
get no worse and maybe even better service?” said Stuart Eber, president of the Council of Municipal Retiree
Organizations.

‘People Don’t Know’
The city Office of Labor Relations received eight proposals for Medicare Advantage plans, now winnowed down to
two finalists: Aetna and Empire BlueCross BlueShield, multiple retirees said they’ve been informed by their unions.
Cost-cutting employers have been gravitating toward Medicare Advantage, created in 1997 under then-President
Bill Clinton. As of 2018, 39% of New York State’s Medicare beneficiaries were enrolled in Medicare Advantage plans.
“Employers have been gravitating towards Medicare Advantage plans to save money on their retiree health
obligations,” said Tricia Neuman, executive director of the Kaiser Family Foundation’s Program on Medicare Policy.
“New York is not alone.”
Neuman notes that Medicare Advantage plans rely on a list of in-network doctors. “They’re likely to be more
limited in their provider network than traditional Medicare coupled with a Medigap policy,” Neuman said.
Some union officials have attempted to obtain information on their future access to services such as lab tests and
rehab facilities, to little success. “We haven’t gotten specific answers to those questions, and because we’re not
privy to the negotiations, we don’t know that they’re not an issue,” said Neal Frumkin, a retiree leader with DC 37,
the city’s largest public employee union.

‘
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‘Fewer Services’
Achieving the $600 million savings could involve requiring pre-approval from insurers for certain procedures. “That
would mean fewer services that would be covered by the plan, potentially,” Neuman said.
More than half of Medicare Advantage participants are enrolled in plans that require prior authorization for
ambulance rides, mental health services, inpatient hospital stays and other services, according to a Kaiser analysis.
CUNY retirees are mobilizing against the Medicare Advantage shift, at least until more details are known. At the end
of the April 5 meeting, over 93% of attendees voted to request a moratorium, saying that retirees “have not been
provided adequate and timely information” about the details of the proposed change. None of the unions
represented among the Municipal Labor Committee’s officers responded to requests for comment, nor did the city
Office of Labor Relations. They include the United Federation of Teachers, the Uniformed Sanitationmen’s
Association, DC 37, the City Employees Union and the Council of School Supervisors and Administrators.
Frumkin said that DC37 president and Municipal Labor Committee co-chair Henry Garrido voiced his support for the
proposed change at the union’s March executive board meeting.
“Garrido’s position is that it’s a must do because that savings is necessary to stabilize the health benefits for the
entire city of New York; the city has to be able to afford to do what they’re doing,” Frumkin said.
“The argument that Garrido makes is that the city fiscally is in a dangerous place, therefore we are trying to come up
with savings to enable them to get over this financial problem that they have.”

OCCUPATIONAL HEALTH/SAFETY
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Joanne O'Neill - Occupational Health/Safety Committee Chairperson

First, I would like to welcome the new custodians and wish them well. Summer can bring risk for heat
related illness. Symptoms can include fainting, dizziness, nausea, and muscle spasms. Heat stroke can
happen when the body no longer sweats and body temperature reaches dangerous levels. Heat
exhaustion is the body’s response to the loss of water and salt, which happens through sweating. This
can also cause heat cramps. We can keep ourselves safe by following these simple safety practices.
Provide plenty of water for your crew, allow breaks if temperature is extremely high
Avoid dehydrating liquids such as alcohol, coffee, tea and those energy drinks that have caffeine can
hurt more than help!
Have your crew use a buddy system on hot days especially outside work.
Encourage workers to dress light, but maintain PPE for chemical usage
Use a damp rag or cotton scarf to wipe your face and neck
BE AWARE OF THE SIGNS AND CHECK YOUR WORKERS.
Although there is a lot of advertising on the link below, it is a good informative site on COVID updates.
For the latest coronavirus news and advice go to AARP.org/coronavirus.
I am working on bringing the screenings back. I hope to see some appointments in the fall. It is Covid
that is holding us back.
Remember to get vaccinated if you have not already done so. The benefits outweigh the risks. Although
you can still contract covid, it is less severe. Yes, some will have side effects, but get vaccinated! Do it
not only for yourself, but for the ones you love!
As you have heard, 45 is the new 50. Recommendations for colon screenings have changed. Its once
every 5 years unless your family has a history. If you are extremely uncomfortable or have other issues
related to the test you can have a test done on your stool which is recommended EVERY 3 YEARS.
Use the summer to catch up on those tests and get vaccinated so you can ENJOY YOUR LATER YEARS!
Following federal guidance, many states are dropping mask orders for fully vaccinated people.
See the list at the end of this article for U.S. states and territories with mask mandates, although this is
changing day to day.

GRIEVANCES 891
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John Maderich - Grievances 891 Committee Chairperson

Any Custodian Engineers who have a Principal Rating Grievance filed and are willing to do their
arbitration virtually should contact me at (718) 445-9731 Ext. 260 or grievances891@local891.com

CUSTODIAL HELPER

Marvin Rodriguez, Custodial Helper Committee Chairperson
If an employee needs a replacement ID card, they should contact thomas.smith@nycsss.org. The
employee should present identification and the reason for needing a new ID.
Please make sure when filling out the DAFs (Disciplinary Action Form) that you fill out both sheets. It
must be signed or witnessed. No signature no action.
Until further notice, check off suspension and termination for all infractions.
When writing a DAF, you can use the forms on Epay (or use the old forms), print it, have it signed or
witnessed then send it to Human Resources at https://nycsss.org/ or fax it to them at (844) 8934045. Do not send it through Epay only. NYCSSS is still requesting to have DAF's signed.
When sending anything to NYCSSS, make sure to copy me at grievances32-94@local891.com and then
copy your Borough Chairperson as well. This is how I can keep track of your cases.

SUPPLEMENTAL ARTICLE FROM MAY 17, 2021 ELECTRONIC COMMUNICATION

NYCSSS is going to extend the time that summer Fill-In workers can work. If a Custodian Engineer
makes a request for a Fill-In worker for more than 20 days it will be granted. For example: If you
request a Fill-In from July 1, 2021 to September 1, 2021, or anything over 20 days during the
summer it will be approved.
If you request any Fill-In worker for a time period not more than 20 days it will be approved but
not extended. Please contact the Custodial Helper Committee if you have any questions.

LEGISLATIVE COMMITTEE
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William Carroll, Michael Kelly - Legislative Committee Co-Chairperson

This year's New York Primary is going to be the most unique primary any of us have experienced. A
perfect storm of term limits have given us a staggering amount of open seats to fill, and it seems as
if seven to ten candidates are running for each office.
The addition of Ranked Choice Voting only adds to this experience. Because pandemic restrictions
are being loosened, areas not being used in November are being used now. Check your polling
areas for remote teaching, one off classroom usage, student evaluations or temporary storage.
If any of these things are taking place, inform the administration that the area is designated for the
election and will need to be ready for June 22nd. Having the polling sites up and running as normal
will help alleviate stress on the workers and voting public.

SUPPLIES

Michael Kelly - Supplies Committee Chairperson

Please spend down supply allocation if you have not done so already. Every year a certain
amount of funds go unspent and get returned. This gives the false impression that the funding
is adequate.
Non catalog items can't be ordered after May 31st, remember items first have to be quoted
before an order is placed.
Catalog cut off is June 14th. Be aware any items that can't be delivered by June 30th run the risk
of being canceled and the money returned to the DOE, once again, creating the false narrative
of adequate funding.
Exhaust your funding and do it soon and help dispel their false narrative.

EDUCATION
Frank Byrne - Education Committee Chairperson
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The International Union of Operating Engineers Training Center is located in Crosby, Texas. This vast
training facility is open to members. You can check the website to see what is offered. You will have to
use personal time if you are interested in attending.
Business Manager/President Troeller expounded on this matter in the May 19th Executive Board
Meeting. Mr. Troeller believes it is important for this opportunity to be available to any member who is
interested. Also, be aware that there are prerequisites for many of the offerings at the Training Center.
You must make sure you are qualified to participate.
Please contact Frank Byrne, Education Committee Chairperson for more information if you have
questions.

GENERAL MEMBERSHIP MEETING
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On May 13, 2021, Local 891 held it's first union meeting in more than a year. It was held at Plattduetsche Park
Biergarten in Franklin Square, Long Island. It was a day time event that brought out many of Local 891 members and
guests. The weather, refreshments and atmosphere were excellent. Thank you to all who attended. See event photos
below. The next general membership meeting will be at William E. Grady HS, June 3, 2021 at 10:00 am.

MAY 13TH GENERAL MEMBERSHIP MEEETING PICTURES CONTINUED
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WELFARE & ANNUITY FUNDS
Richard A. Gorgoglione
Chairman of Trustees

AN OFFICIAL PUBLICATION OF
I.U.O.E LOCAL 891
INTERNATIONAL UNION OF OPERATING ENGINEERS

63 Flushing Ave. Building 292 – Suite 401 Brooklyn, NY
11205
Ph: (718) 455-9731 Ext. 301

Brooklyn Navy Yard, 63 Flushing Avenue
Building 292, Suite 401
Brooklyn, NY 11205
Ph: (718) 455-9731

Fx: (718) 488-7122
welfarefund@local891.com

Fx: (718) 455-9733

Legal Services (718) 895-7160

www.Local891.com
Daniel H. Cook Associates

1-888-891-2226 (Outside NY area only)
To Reach Anyone Listed Below, Dial the Main
Union Phone Number and then the Extension

Welfare forms – eye care vouchers – claims information
253 W. 35th St., 12th Floor, New York NY 10001
(212) 505-5050 ext. 229

BOROUGH CHAIRPERSONS

ROBERT J. TROELLER
Business Manager/ President
Francis J. Byrne
Recording-Corresponding
Secretary
Jeffrey J. Bilek
Vice President
Richard A. Gorgoglione
Treasurer
Kieran M. McKivergan
Financial Secretary

Bronx
Brooklyn
Manhattan
Queens
Staten Island

Michael King
Rocco Marano
John Brennan
Peter Maddaloni
Steve Ready

ext. 220
ext. 221
ext. 222
ext. 223
ext. 224
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Grievances 891
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Supplies
Temporary Care Assign
Watchdog Committee
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NYC Central Labor Council Delegate
NYC Central Labor Council Delegate
Family Medical Leave

Peter Maddaloni
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Trifon Radef
Gregory Sutton
Daniel Danvers
Frank Byrne
Frank Felix
Kieran McKivergan
Dan Morgan
Theresa DiCristi
Marvin Rodriguez
John Maderich
Andrew Samberg
Steven Williams
Michael Kelly
Kieran McKivergan
Vincent McParland
Joanne O’Neill
Andrew Foti
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ext: 250
ext. 251
ext. 252
ext. 253
ext. 214
ext. 255
ext. 256
ext. 274
ext. 258
ext. 259
ext. 260
ext. 261
ext. 262
ext. 261
ext. 264
ext. 265
ext. 266
ext. 267
Nick Souto
ext. 268
ext. 269
Robert Calamia
ext. 270
Stevo Pepdjonovic
ext. 271
Michael Kelly
ext. 272
Joseph Sanfilippo
Christopher J. Attianese ext. 273
ext. 274
Dan Morgan
ext. 275
Anthony DelRosso
ext. 276
Richard Gorgolione
Judith Koonce
ext. 278

