
Local 891 AFL-CIO May 2022

Direct Deposit
Members who are not already
enrolled in direct deposit
are encouraged to do so by
accessing the payroll portal

Principal Rating
Members are reminded they only have 
30 days to grieve a Principal's Rating.
Any member wanting to grieve a rating 
should contact the Grievance Chairperson.

Renewals
Please be aware of your license and permit renewal date.
Apply and renew on time to avoid fees and disciplinary action. 

PLEASE BE AWARE THAT ALL RENEWALS MUST BE DONE
ONLINE UNTIL FURTHER NOTICE.

Unit Value for April, 2022
145.735

Variable RateIn This Issue

Membership Cards

Blood Drive

Local 891 Picnic

Columbia Association Golf Outing

Custodial Helper Committee

Paid Family Leave

Paycheck Deductions

TC Assignments

Supply Cut Off Dates

Medicare Reimbursement Instructions

Asbestos Medical Screening

Union Comeback?

Regular Membership Meeting
Regular Membership Meeting will be held May 5th 

At M167 Robert Wagner Middle School
220 East 76th Street

Between 2nd & 3rd Avenues 
(Parking available on 75th Street 

between 2nd & 3rd Avenues)

*NOMINATIONS NIGHT*
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April 5 - Passing of Emma Cousar
April 5 - Passing of Barbara Ann Luebkert

April 5 - Passing of Retired CE Joseph DeVeglio
April 14 - Travel and Reimbursable Expenditure Circular from DSF

April 14 - Passing of Juan Acosta Sr
April 26 - Clarification About Upcoming Holiday

April 27 - Upcoming Available Course For College Credit
April 27 - Local 891 Picnic Reminder

Brothers & Sisters,

As I have stated previously, I believe that Temporary Cares should be pensionable. I have
instructed our attorney to send the following letter to BERS regarding this manner. If they
disagree with our position, I will take the necessary legal steps. 

Fraternally, 
Robert  

*Click on the image of the letter to read it in full!*

https://files.constantcontact.com/4088f45b501/0f840b71-5381-4915-846f-f2c059cda0e4.pdf?rdr=true
https://conta.cc/3j73JuF
https://conta.cc/3DFC11w
https://conta.cc/3Ke67vA
https://conta.cc/3vq8mHg
https://conta.cc/3xrAtae
https://conta.cc/3xQiVoA
https://conta.cc/39pvqxn
https://conta.cc/3xXyNWc


23RD ANNUAL COLUMBIA ASSOCIATION GOLF OUTING

May 31st, 2022
Contact Kevin Fitzgerald

(917) 577-4024
or Joseph Vascellaro

(917) 359-4543

LOCAL 891 PICNIC
& June General Membership Meeting

June 18th!
Plattduetsche Park

1132 Hempstead Turnpike,
Franklin Square, NY 11010

12:30 PM to 4:30 PM

Bronx
M.S. X101 Edward R. Byrne

2750 Lafayette Ave, 
Bronx, NY 

Staten Island
Michael J. Petrides School

 715 Ocean Terrace, 
Staten Island, NY

Brooklyn
P371

355 37th Street
Brooklyn, NY

Buses Available To & From: 

Each Member and One Guest over 21 Free!
Children under 21 are also free!

Additional guests over 21 are $50 each!

Click Here to access the

registration form!

Fill it out and return it to

the office to register

Click Here to pay for

Additional Guests


Electronically!
When doing so please note in the


available location the names of the

additional guests being paid for

https://www.parkrestaurant.com/
https://www.parkrestaurant.com/
https://www.parkrestaurant.com/
https://www.parkrestaurant.com/
https://files.constantcontact.com/4088f45b501/2f087521-39b9-4eb2-95c2-3bfb9e32b53b.pdf?rdr=true
https://files.constantcontact.com/4088f45b501/2f087521-39b9-4eb2-95c2-3bfb9e32b53b.pdf?rdr=true
https://files.constantcontact.com/4088f45b501/2f087521-39b9-4eb2-95c2-3bfb9e32b53b.pdf?rdr=true
https://www.paypal.com/donate/?hosted_button_id=WP7SG6FV4HG6N&source=url
https://www.paypal.com/donate/?hosted_button_id=WP7SG6FV4HG6N&source=url
https://www.paypal.com/donate/?hosted_button_id=WP7SG6FV4HG6N&source=url


Kieran McKivergan - Membership Committee

It was great to see so many of you at the March Membership Meeting and to have
the opportunity to distribute your new Local 891 membership cards. Most of you
should have your new cards by now. However, for those of you who have not
received one, here are three possible reasons why:



1. Not officially transferred out of your former local.

To request a transfer, contact:
LOCAL 94: Vanessa at (212) 331-1840

Email: vanessahenriquez@local94.com
LOCAL 30: Paula Masi at (718) 847-8484, Ext. 212

 Email: paulamasi@iuoelocal30.org



2.   Initiation fee of $434.00 not yet paid.
Contact me, Kieran McKivergan at (347) 263-2631  (Local 891 Cell Phone)

 regarding payment information.
or by Email: financialsecretary@loca1891.com



3.   Incorrect mailing address.

Contact Frank Byrne at 718-455-9731, Ext. 4 to update your address. 
or by Email: rec-corsecretary@loca1891.com



Your new card will be mailed out promptly once the problem is corrected.



I would like to take this opportunity to thank Vilma and Ryan in the office for all their
assistance in mailing out the cards. 



If you should have any questions regarding your membership or transfer, please feel
free to give me a call.



Fraternally,

Kieran McKivergan
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Dear Brothers and Sisters,

1- When you place a vacancy with NYCSSS, please keep in mind that it should
be posted within 24 hours. If it's not, you should follow up with an email
requesting it to be posted. Once posted it stays up for seven days. After that
it's removed from the viewing public but it's still open on their end. In other
words, the vacancy is still open even if they never sent you a candidate to fill
the vacancy. If the position was not filled, and you no longer need or want the
position to be filled, an email needs to be sent to NYCSSS requesting they
remove the open position. MAKE SURE YOU RECEIVE A RESPONSE FROM
NYCSSS STATING THAT IT WAS REMOVED.

 2- If an employee needs a replacement ID card, they should contact
thomas.smith@nycsss.org. The employee should present identification and the
reason for needing a new replacement ID card.
 
3- When you receive an email about a grievance please respond especially if
you are unable to be present.  If the grievance email has been sent to the
incorrect school or a TC please answer the email and let me know about it.
 
In solidarity.
 Marvin Rodriguez C.H.C

Marvin Rodriguez, Custodial Helper Committee Chairperson

Local 891 Blood Drive
 is on May 27th

Check your building, book out "blood bank" and come donate on the 27th. 
Help keep Local 891's blood drive a continued success. 

Evan Manca, Blood Bank Committee Chairperson
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Brothers and Sisters, 

I hope that you and your families are well and staying safe.

If you are assigned a Temporary Care (TC) assignment, the Paid Family Leave Insurance
installments will be deducted from both your TC and Main Assignment.

According to Custodial Payroll, at this time there is no way to stop the simultaneous TC
deduction. This is because the TC assignment is recognized as the building, not as the
individual Custodian Engineer (CE) that is assigned there every eight (8) weeks. Therefore,
deductions from the paycheck will mirror those of a permanent assignment.

The Office of Payroll Administration further stated that the deductions should cease when
the 2022 annual contribution of $423.71 is reached. Members who are assigned a TC
should monitor their contribution balance bi-weekly and contact me if the maximum
amount is exceeded.

Please remember to submit your application for FMLA with at least (30) thirty days notice,
where practical, or as soon as possible.

Please do not hesitate to contact me with any questions/concerns:
Email: FMLAssistance@local891.com
Phone 212-222-1450ex 1040/718-455-9731 EX: 278

In Solidarity
Judith
                                         

FMLAFMLA
Judith Koonce, FMLA Committee Chairperson                     

Joseph Sanfilippo, Temporary Care Committee Chairperson

Temporary Care Assignment as of April 15, 2022 

Level

Manhattan
Bronx
Queens
Brooklyn
Staten Island

Total

II

5
3
10
18
3

39

I

5
2
10
8
1

26 65

mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:tcassignmentchair@local891.com?subject=custom%20subject&body=Chairperson%20Sanfilippo,


Dear Brothers and Sisters,

Due to the ongoing supply chain issues, DSF has revised the cutoff dates.
May 1st for non-cat orders and June 10th for catalog orders.

Make sure you are following up on quotes, orders, and deliveries. If you are
having issues with long turnaround times on quotes, late deliveries, shortages,
etc, you should all be reporting such occurrences to the NYCCustodial@sdi.com
and SDIcomplaints@schools.nyc.gov.

Members that still have a large surplus of funds, please be aware that you are
running the risk of having the allocations reduced or appropriated by the DSF.

If you have or are about to deplete their allocations, you must first notify your
DDF before you fall below the 30-day threshold and request additional funding.

You do so by informing them of the following information. The amount of
product you have on hand, its daily usage and the estimated date you will fall
below the 30-day threshold, and the amount of product needed to carry you
over. The amount of product you need will determine the amount of
additional funding you request.

Don’t forget to CC your principal and your borough chairman.

Remember to always spend their funds wisely and with good judgment.

Fraternally,

Harry W. Cender
Supplies Committee Chairperson                                            

Harry Cender, Supplies Committee Chairperson

https://webmail.mayfirst.org/imp/dynamic.php?page=mailbox#
https://webmail.mayfirst.org/imp/dynamic.php?page=mailbox#
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 MEDICARE REIMBURSEMENT INSTRUCTIONS For ELIGIBLE MEMBERS, SPOUSES & DEPENDENTS
 
All retired Custodians and Custodian Engineers, their spouses and dependents who are
enrolled in the City Health Care Program and have enrolled in Medicare Part A & B can apply
to the NYC Health Benefits Program for a full reimbursement of the Part B premium. You
must be receiving a pension from the Department of Education Retirement System or the
NYC Employees Retirement System or any other City retirement plan and be enrolled as the
contract holder for City Health Benefits in order for anyone to receive reimbursement for
Part B premiums. 
 
The Social Security Administration periodically increases the Medicare premium. The City
Council and the Mayor have once again implemented a full reimbursement of the Medicare
Part B premium. 

You must notify the Health Benefits Program in writing immediately upon receipt of your or
your dependent’s Medicare card. Include a copy of the Medicare Card along with the
application form. The Application must include the following information: birth dates for
yourself and spouse, retirement date, pension number and system, and the name of the
health plan you have chosen. You need to apply only once for each person eligible for the
benefit.

The link to the Office of Labor Relations Medicare Reimbursement form:

https://www1.nyc.gov/assets/olr/downloads/pdf/health/med-b-application.pdf
 
Medicare Part B 2021 Reimbursements
Medicare Part B reimbursements are in the process of being issued. You should see your
reimbursement in your bank account the week of April 18, 2022. Please check your bank
account/statement (or the mail if you are receiving a physical check) throughout the week for
your payment.

Any questions about this program or any other Health Care program, please contact the
Hospitalization Chairman – Andrew Samberg at 929.600.5295                                                 

Andrew Samberg, Hospitalization Committee Chairperson

https://www1.nyc.gov/assets/olr/downloads/pdf/health/med-b-application.pdf
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Joanne O'Neill, Occupational Health/Safety Committee Chairperson

Asbestos Medical Screening 
The Local 891 Asbestos Medical Screening is a very comprehensive physical exam that was 
 fought hard for. The examination is highly recommended for each qualified member (with ten
years of service combined 891/94/32BJ). The staff at the medical center scan for more than just
asbestos related ailments; they examine each participant extensively for all aspects of health. It is
very important that you make your appointment if you are scheduled for an exam. If you cannot
attend, please let Joanne O'Neill know in advance of the scheduled date. 

To schedule an exam, contact Joanne O'Neill for information.

Below are pictures from the last screening in January.
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"There is a direct correlation that when union membership is down, economic inequality is up." 
Kent Wong, Executive Director of the UCLA Labor Center

In cities across the US, and between the walls of some of the world's largest enterprises, there is a rise of
union organizing activity that has been propelled by the pandemic and the recession.
Frontline workers like nurses, teachers, meatpackers, grocery-store clerks, delivery drivers and produce
workers protested for workplace protections and paid sick leave. In Big Tech, where multibillion-dollar
companies have benefited from stay-at-home mandates, trailblazing unionization efforts are
accelerating.

On August 30, 2021, three Starbucks stores in and around Buffalo, New York, filed union election petitions
with the National Labor Relations Board.
In the following months since, close to 250 other Starbucks stores have followed, driving a surge in union
election petitions not seen since 2015. New York's Astor Place's Starbucks is the latest to petition and
granted unionized status.

The Starbucks unionizing effort is deemed remarkable, not only because of the stunning speed at which it
has spread — more than 40 Starbucks stores have voted to unionize — but also because food and drink
establishments have traditionally been among the least unionized workplaces in the U.S. Only 1.2% of all
workers in the sector were unionized in 2021, according to the Labor Department.

An NPR analysis of union election petitions filed with the NLRB found that ten years ago, fewer than 4% of
union election petitions came from the accommodations and food services industry — mostly hotel and
cafeteria workers seeking representation. One notable exception was a Panera Bread shop in Michigan.

So far in 2022, the accommodations and food services industry make up 27.5% of all union election
petitions, with a small number of independently owned coffeehouses in cities such as Minneapolis,
Philadelphia and Nashville joining hundreds of Starbucks locations all around the country in seeking union
representation.

It seems "Organizing is contagious," says Kate Bronfenbrenner, director of labor education research at
Cornell University's School of Industrial and Labor Relations, noting the ease at which workers can now
connect with each other over cell phones and social media platforms. The NLRB reported that union
election petitions were up 57% in the first half of the 2022 fiscal year, compared with the year before.
Starbucks petitions account for nearly a quarter of all petitions filed since January.

Experts credit other factors contributing to the recent wave of organizing: a labor-friendly administration
in the White House, a Democratic majority on the NLRB, and a strong labor market. Job openings remain
at record highs, leading some workers to cast aside fears over speaking out and demanding more from
their employers.

The chain is far from the only company seeing pushback against pay and working conditions by way of
union representation. Earlier this year, Amazon workers at a Staten Island warehouse voted to become
the e-commerce giant’s first unionized facility. And in March, REI Co-op employees at the Manhattan
flagship store voted to form the company’s first union in the U.S.

The watch is on to see if this exciting trend continues.

IS THIS THE SIGN OF A "UNION" COMEBACK?

EDITORIALEDITORIAL
Daniel Danvers, Gauge Editor

in Collaboration with Judith Koonce, FMLA Chairperson

https://www.cnn.com/2020/05/07/politics/nurses-white-house-protest/index.html
https://www.cnn.com/2020/08/26/us/nyc-teachers-protest-covid/index.html
https://www.sltrib.com/news/politics/2020/06/09/meatpacking-workers/
https://www.cnn.com/2019/09/05/business/ralphs-albertsons-vons-california-grocery-workers-ufcw/index.html
https://www.cnn.com/2020/03/30/tech/instacart-amazon-worker-strikes/index.html
https://www.nytimes.com/2021/01/22/nyregion/hunts-point-strike.html
https://www.cnn.com/2020/12/30/business/winners-losers-2020-business/index.html
https://www.npr.org/2022/04/28/1094763113/starbucks-union-efforts-st-paul-minnesota-vote-howard-schultz
https://www.cnbc.com/2022/03/29/amazon-starbucks-workers-push-for-unions-after-covid-upended-labor-market.html
https://www.cnbc.com/quotes/AMZN
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GENERAL MEMBERSHIP MEETINGGENERAL MEMBERSHIP MEETING
Thank you for attending the general
membership meeting on April 7, 2022. Business
Manager/President, Robert J. Troeller
announced to current and retired members the
consolidated Local 891 Collective Bargaining
Agreement and encouraged all members to
familiarize themselves with it. Mr. Troeller also
announced the return of the Labor Day Parade
in September 2022 and reminded members to
attend the upcoming picnic with family and
friends on June 18th. 

You miss a lot when you miss the union meeting



Current and retired members shared a moment at the April 7th meeting

"Let me tell you about retirement"  



IN MEMORIAM

Frank J. Hull
Retired CE, K465
Condolences To:

Mary Hull (Spouse)
130 North 12 Street

New Hyde Park, NY 11040

Joseph DeVeglio
Retired CE, Q186
Condolences To:

Frank DeVeglio (Son)
500 McCall Avenue
West Islip, NY 11795
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Legal Services (718) 895-7160



Daniel H. Cook Associates

Welfare forms – eye care vouchers – claims

information

 253 W. 35th St., 12th Floor, New York NY  10001

Welfare & Annuity Funds

(212) 505-5050 ext. 229

Borough Chairpersons

Committee Chairpersons

Michael King
Andrew Foti
John Brennan
Peter Maddaloni
Steve Ready

Children's Party
Blood Bank
Compensation Ins.
E.P.E.C.
Editor "The Gauge"
Education
Engineers' Protective
Entertainment
FMLA
Good & Welfare
Custodial Helpers
Grievances
Hospitalization
Indoctrination
Legislative Chair
Membership
Membership Assistance 
Occupational Health/Safety
Payroll/Permits
Pension
Rating & Transfer
Store Keeper
Supplies
Temp Care Assign
Webmaster

NYC Central Council Delegate Richard Gorgoglione
Judth Koonce
Dan Morgan
Joseph Sanfilippo
Harry Cender
Stevo Pepdjonovic
Robert Calamia
Nicholas Souto
Philip Navetta
Joanne O'Neill
Vincent McParland
Kieran McKivergan
Michael Kelly
Dwight Woodley

John Maderich
Marvin Rodriquez
Theresa DiCristi
Judith Koonce
Kieran McKivergan
Frank Felix
Francis J. Byrne
Daniel Danvers

Stephen Hourihan
Evan Manca
Peter Maddaloni ext. 249

ext. 250
ext. 251
ext. 252
ext. 253
ext. 119
ext. 255
ext. 256
ext. 278
ext. 258
ext. 259
ext. 260
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ext. 262
ext. 271
ext. 264
ext. 265

ext. 267
ext. 268
ext. 269
ext. 270
ext. 271
ext. 272
ext. 274
ext. 278
ext. 276

The Future is Now

NYC Central Council Delegate

Andrew Samberg

Gregory Sutton

ext. 266

Bronx
Brooklyn
Manhattan
Queens
Staten lsland

ext. 220
ext. 221
ext. 222
ext. 223
ext. 224
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mailto:pension@local891.com?subject=custom%20subject&body=Chairperson%20Souto,
mailto:payroll@local891.com?subject=custom%20subject&body=Chairperson%20Navetta,
mailto:occupationalhealth@local891.com?subject=custom%20subject&body=Chairperson%20O%27Niell,
mailto:membershipassistance@local891.com?subject=custom%20subject&body=Chairperson%20McParland,
mailto:membership@local891.com?subject=custom%20subject&body=Chairperson%20McKivergan,
mailto:legislative@local891.com?subject=custom%20subject&body=Chairperson%20Kelly,
mailto:indoctrination@local891.com?subject=custom%20subject&body=Chairperson%20Woodley,
mailto:grievances891@local891.com?subject=custom%20subject&body=Chairperson%20Maderich,
mailto:custodialhelpercommittee@local891.com?subject=custom%20subject&body=Chairperson%20Rodriquez,
mailto:goodandwelfare@local891.com?subject=custom%20subject&body=Chairperson%20DiCristi,
mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:entertainmentcommitteechair@local891.com?subject=custom%20subject&body=Chairperson%20McKivergan,
mailto:engineersprotective@local891.com?subject=custom%20subject&body=Chairperson%20Felix,
mailto:education@local891.com?subject=custom%20subject&body=Chairperson%20Byrne,
mailto:editor@local891.com?subject=custom%20subject&body=Chairperson%20Danvers,
mailto:compensationinsurance@local891.com?subject=custom%20subject&body=Chairperson%20Hourihan,
mailto:bloodbank@local891.com?subject=custom%20subject&body=Chairperson%20Manca,
mailto:queenschair@loacl891.com?subject=custom%20subject&body=Chairperson%20Maddaloni,
mailto:fmlassistance@local891.com?subject=custom%20subject&body=Chairperson%20Koonce,
mailto:hospitalization@local891.com?subject=custom%20subject&body=Chairperson%20Samberg,
mailto:epec@local891.com?subject=custom%20subject&body=Chairperson%20Sutton,

