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Principal Rating
Members are reminded they only have 
30 days to grieve a Principal's Rating.
Any member wanting to grieve a rating 
should contact the Grievance Chairperson.

Please be aware of your license and permit
renewal date. Apply and renew on time to avoid
fees and disciplinary action. 

PLEASE BE AWARE THAT ALL RENEWALS MUST 
BE DONE ONLINE UNTIL FURTHER NOTICE.

Renewals

Variable Rate
Regular Membership Meeting

Unit Value for September 2022
124.48 

Regular Membership Meeting will  be held October

6th,  2022 At M167 Robert Wagner Middle School

220 East 76th Street
Between 2nd & 3rd Avenues 

Direct Deposit
Members who are not already
enrolled in direct deposit
are encouraged to do so by
accessing the payroll portal
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Dear Brothers & Sisters, 

    This summer was especially rough for our members because of NYCSSS’s failure to
provide adequate staff. It was not helped by the fact that SDI did not provide the
necessary supplies. We are all well aware that hiring new employees is especially
difficult at this time and that supply chain issues have made keeping up with demands
more difficult but that is no excuse. The Division of School Facilities is responsible for
ensuring these agencies provide us with the needed staff and supplies and they need
to do better. They must be held accountable.
    The Labor Day Parade was a wonderful success with a good turnout from our
members. Those who were able to make the breakfast we hosted beforehand at the
Jacqueline Onassis H.S. witnessed our union officials being sworn in. The new union
officials are sure to strengthen our union further. 
   Our meeting this Thursday promises to be one not to miss. Anniversary pins will be
distributed, and new members will be sworn in. Come show your support for
members who have had years of service and welcome our new brothers & sisters into
our family. 
   Lastly, we expect that a new transfer list will soon be released. We encourage those
that are eligible to apply for a step-up to do so. Also, new members are likely to be
hired soon. If we all work together, our union will continue to grow and become
stronger!

Fraternally, 
Robert

President's ReportPresident's ReportPresident's Report

September Electronic Communications
September 13 - Passing of Ron D'Alessio

September 23 - Passing of Retired CE Bill Karpoich
September 28 - Education & Training Fund Schedule

September 28 - Building Operator Certification Level 2 (BOC-2)
September 29 - Passing of Hilda Concepción Honoret

September 29 - Passing of Retired CE Sophus Herbert "Herb" Nissen
September 30 - General Membership Meeting Next Thursday

https://conta.cc/3d89yJ4
https://conta.cc/3xKOGi8
https://conta.cc/3Snjv4u
https://conta.cc/3fsj8XV
https://conta.cc/3BWkp0K
https://conta.cc/3BUgVvT
https://conta.cc/3SwEx0H


EDITORIAL
Gauge Editorial, Daniel Danvers

In this issue of the Gauge, Legislative Committee Chairperson, Michael Kelly reflects on the importance of
voting and the impacts of Right to Work. FMLA Committee Chairperson, Judith Koonce also touched on the
subject with her supplemental article on Right to Work. Here, I expanded on Right to Work's history and its
current status.
 
A Right-to-Work (RTW) law is based on the premise that workers can choose whether or not to join a labor
union in the workplace. This law also makes it optional for employees in unionized workplaces to pay union
dues or other membership fees required for union representation, whether they are in the union or not.

While the name of the law implies that it provides freedom to workers to choose, it actually weakens unions
and empowers corporations instead, in states where it's implemented. Right-to-work is also known as "Right
to Work for Less." Statistics show that unionized workplaces pay a higher wage and provide better benefits
for workers. 

Currently, 27 states have passed right-to-work laws, giving employees the choice of whether to join a union
or not. Right-to-work laws in these states prohibit contracts that require workers to join a labor union in
order to get or keep a job. If there is a union in place, nonmembers still reap the benefits provided by dues
paying members.

States without right-to-work laws show a higher union density rate and higher wages.  Right-to-work
supporters demonize dues paying as a burden on workers without giving the facts of what dues help to
provide for the union member. They view dues and fees as only a term for employment. Unions can still be
fully operative in right-to-work states, in these states, employees payment of union fees are elective
decisions, which tend to weaken the overall effectiveness and strength of the union as a whole.

This is the basic history of right-to-work. In 1935, the National Labor Relations Act (NLRA), or the Wagner
Act, was signed into law by President Franklin Roosevelt. The Act protected the rights of employees to create
a self-organized organization and mandated employers to engage in collective bargaining and employment
negotiations with these self-organized organizations, called labor unions. NLRA required union membership
as a condition for employment, thereby restricting employment to union members only.

In 1947, President Harry Truman amended parts of the NLRA when the Taft-Hartley Act was passed during
his presidency. Truman initially vetoed the bill when it arrived on his desk, stating that the Act would be
"unfair to the working people of this country," understanding that it would serve to weaken union
membership and collective bargaining power. In the end, Congress overturned Truman's veto.

The Taft-Hartley Act effectively created current right-to-work laws, which allow states to prohibit
compulsory membership in a union as a condition for employment in the public and private sectors of the
country.

To combat the right-to-work law, in March 2021, the United States House of Representatives passed the
Protecting the Right to Organize Act (PRO Act). This piece of legislation would override right-to-work laws
and would make it easier to form unions…if there is enough support in the senate to get it passed.

The following states have right-to-work laws: Alabama, Arizona, Arkansas, Kansas, Florida, Georgia, Idaho,
Indiana, Iowa, Kentucky, Louisiana, Michigan, Mississippi, Nebraska, Nevada, North Carolina, North Dakota,
Oklahoma, South Carolina, South Dakota, Tennessee, Texas, Utah, Virginia, West Virginia, Wisconsin, and
Wyoming.                                                      

https://www.investopedia.com/terms/l/labor-union.asp
https://www.investopedia.com/terms/c/collective-bargaining.asp
https://www.investopedia.com/terms/t/tafthartleyact.asp


https://files.constantcontact.com/4088f45b501/dd0985dc-dcfd-44d3-bd2f-de15826235dd.pdf


RETURN OF THE NYC CLC LABOR DAY PARADE
The New York City Central Labor Council Labor Day Parade returned post-COVID as a success. 

Local 891 and other unions attended and participated in the march. 
Before the parade, the September union meeting was held, where the newly elected members were sworn in.







25-Year Members

30-Year Members

35-Year Members

40-Year Members

45-Year Member

Peter Grasso
Dennis Sullivan
Thomas McGeeney
James Melicz
Joseph Miller 
Jose Medina
Michael Caputo
Theodore Mossier
Leo Contrino 
Frank lacovano
Anthony Pellicane
Anthony Gallo
Richard Smith 

Edwardo Collazo
Sean Casey 
David D'Ottavio
Rupert Stewart
Anthony Persaud
Steven Russo
Demetrios Piatos
Richard Fasulo
Michael Schiavo
Angel Rivera 
John Franchi 
Edward Kerrigan, Jr.

Giovanni Alaimo
Kevin Cunningham
Martin Glendon
Carmelo Passaggio
Edward Perez 
Dale Brown 
Robert Keener 
Evan Manca
Joseph Grossi
Finbarr O'Brien
Ernest Franceschina
Scott Stockhausen 

James Walsh
Vincent Skrezyna
Glenn Gentille
Frank Costanzo
Philip Lauro
Vincent Liguoro
Patrick O'Donoghue

Brendan Murphy
Peter Meehan
Michael Fata
Donald Dinger
Omar Thompson 

Alfredo Lori 
Joseph Maneri, Jr.
Frank Herlihy 
Adele McGreal
Bruce Goodwin 

James Bond 
Michael Pizzo
Francis McGreal 
Andrew Samberg

Rabinder Pathania

Anibal Maldonado

Frank Felix 
Brian Anderson 

Richard Camisa 
Michael Farrell

Matthew Wise James Caulfield

Michael Mastrangelo Kevin GibsonChristopher SwiftJoseph Schoendorf

John Brennan 
Liam Naughton 
Troy Atkins 
William Gerhardt

Charles Cisek 

Joseph Reilly

Local 891 Membership Pin Awards 2022 

Anniversary Pins will be distributed to those members that have served 
5, 10, 15, 20, 25, 30, 35, 40, & 45 years in the IUOE 

at this month's general membership meeting.
 Below is a list of the members who will be receiving pins. 

Membership
Membership Committee Chairperson Kieran McKivergan 



20-Year Members
Eric Blickhahn 
Jeff Brady 
Robert Furnari 
Winchoung Ho
Stephen Marinaro 
Todd McKenna
Edwin Castro 
Pedro Diaz 
Robert Chiacchere 

Glenn Rommel
Daniel Morgan
Luis Ramos 
Boris Lyubashevsky
James DiNapoli
Patrick Gannon 
Amin Quanungo
Lisa Fioto 
Steven Cayea, Jr. 

Christopher Varvi
Claudio Ortiz
Thomas O'Reilly
Charles Zink III
Timothy Thompson
Richard McMahon
Manuel Arroyo
Brian Devane 

Keith Brand 
Luciano Paone 
John Kavalieratos
Jeffrey Atkinson
Patrick Dorney
Shawn Cavanagh
Nestor Lobo
John Musto

15-Year Members
Jesus Guerrero
Edward Mclinden, Jr.
Patrick Petriello
Clarence Thomas
Joseph Caleca
Robert Triglianos 

Christopher Miele

James Linehan

Rosario Migliore

Pueng Fung Gregory

Nairne Daniel

Graham 

Salvatore Casella
Eugene Dutton 
Isaac Jimenez
Krishna Lachmann
Angelo Rotolo
Carlos Reyes 

Stephen DeJesus
Angelo Cordero
Gregory Walters
Michael Rojas
Nicolas Sanchez, Jr.
Timothy Morgan 

10-Year Members
Mauribe Ascencio 
Patrick McCauley
Mitchell Edmund 

Goran Mijovic
Ivan Kharchenko

Richard Gorgoglione
Robert Meehan 

Angelo Scalici 
Jason Azadian 

5-Year Members
Jose Alarcon
Corrado Rizzi 
Richard Luebkert 
Rogelio Dakanay
 Hugo Velastegui 

Joseph Maiorano 
Juan Santana 
Louis Miller 
Dominick Fusco 
Julio Lock 
Vincent Fauci 

Cesar Robles 
Alonzo Carr 
James Pellegrino 
Jerzy Grabos 
Kevin Chan 
Dwight Woodley

Kevin Williams
Mark Johnson
Anthony Rea
Thomas Kalantzis
Brian Seminario 
Gerardo Sequio 

1-Year Members
Robert Petry 
Zaheer Kalamadeen
John Pomilla 

Arisleyda Almonte 
Nabil Nasser
Joseph Morales 

Paula Wydra
David LaBush 
Michael Mundy

Thamashwar Veerasawmy
Jose Cruz
Anna Purpura

Kieran McKivergan 
Membership Committee Chairperson



HOSPITALIZATION
Hospitalization Committee Chairperson, Andrew Samberg

Retiree Health Benefits Program

Retiree Client Service Center Update: 
The Retiree Health Benefits Program is pleased to announce that it has overhauled its Direct

Customer Service Department in order to improve the call center and re-establish the walk-in

center as follows:

Effective Immediately: Retirees can speak with a Client Service Representative between 10am

and 4pm, Monday through Friday, except holidays, by calling (212) 513-0470. Additional staff have

been added to assist callers.

Effective November 2022: The Health Benefits Retiree Client Service Walk-in Center will open in

November by appointment only. It remains closed to walk-in visitors. Please check back for
updates on how you can make an appointment and for further information.

Please submit your documents as follows:

1) Forms and documents can be submitted electronically using the following link:

https://nycemployeebenefits.leapfile.net

Please do not submit your form/document more than once. This will only delay processing.

You will immediately receive notification stating "Success! Your file has been received" upon

completion of your document upload. You will not receive a separate email confirmation.

2) Forms and documents can also be mailed to:

NYC Office of Labor Relations
Health Benefits Program
22 Cortlandt Street, 12th Floor
New York, NY 10007

3) Forms and documents can also be faxed to: (212) 306-7373

4) Inquiries and questions can be emailed to healthbenefits@olr.nyc.gov

5) For questions regarding the PICA prescription drug benefit program please call 1-800-467-

2006.

Retirees with questions about Medicare Part B Reimbursement please visit the Medicare Part B

& IRMAA page for information.

Email: healthbenefits@olr.nyc.gov                                                          

mailto:hospitalization@local891.com?subject=custom%20subject&body=Chairperson%20Samberg,
https://nycemployeebenefits.leapfile.net/
https://webmail.mayfirst.org/imp/dynamic.php?page=mailbox
https://webmail.mayfirst.org/imp/dynamic.php?page=mailbox


OCCUPATIONAL HEALTH & SAFETY
Occupational Health & Safety Chairperson, Joanne O'Neill 

Thank you Local 891 members for making the September 24, 2022, Asbestos Screening at Medical
Associates of Wallstreet another successful endeavor. I will schedule another screening upon
receiving at least twenty-five applications. Remember, this screening is a comprehensive medical
exam that screens all systems in the body for correct functionality.  A copy of the result is mailed
to you after a few weeks. You can then share those results with you primary care physician.             



USE CORRECT SIZE RAKES
Many people do not realize it, but it is possible to injure yourself by using a rake that is the wrong size. A
rake that is too long or too short will place unnecessary strain on the back, arms, and torso. Using a rake
that is larger than normal may seem like an easy way to gather more leaves, but it can cause
unnecessary straining and reaching. The rake should be a comfortable length when moving up and
down. Using a lightweight, ergonomic rake can ensure that your elbows are slightly bent and help you
maintain good posture while raking.
Rakes that have padded or adjustable handles can reduce stress on your hands and back.
The clothing worn for leaf raking might not seem like it matters but it plays a large role in preventing
injuries.

THE RIGHT CLOTHING
Comfortable shoes with adequate arch support and non-skid soles provide the support needed for the
length of time most people are on their feet while raking. They can also help to reduce strain on the back
and can prevent slipping on wet leaves.
Gardening gloves with non-stick palms can help prevent blisters and save hands from jagged twigs and
thorns. Wearing loose, breathable layers, helps maintain body temperature, and remember to use
sunscreen.

TAKE A BREAK
Some people want to power through and get the raking done as quickly as possible. Taking short breaks
to catch your breath, drink some water, stretch your muscles again, and admire your progress is more
beneficial.
A good rule of thumb is to take a 10 to 15 minute break for each hour of strenuous activity. Your body
will thank you.

DON’T OVER DO IT
Tackling the entire yard at one time can seem like an overwhelming and daunting task. Dividing the
yard into sections and committing to a section or two at a time can make things more manageable.

STAY HYDRATED
Even in cooler weather, you can work up a sweat. Make sure you drink plenty of water.
                                                            

When lifting bags of leaves, keep the back
straight and bend with the knees and hips.
Lift manageable loads and allow the legs to
do most of the lifting, Try to avoid twisting
and straining— especially if lifting heavy
bags alone. Do not pile too many leaves into
one bag – especially if they are wet.



FMLA
FMLA Committee Chairperson, Judith Koonce

Dear Brothers and Sisters,

I hope that you had a wonderful school opening and are looking forward to Fall.
Please remember that the Family Medical Leave option is available to you and I am here to

help you with the process.

Who is eligible to take a leave of absence under FMLA?
An employee is eligible for leave under FMLA if he or she has worked (1) for the City of

New York for at least 12 months; and (2) at least 1,250 hours during the 12-month period

prior to the start of the FMLA leave. 

Do I qualify to apply for Paid Family Leave?
An eligible employee may apply for leave under FMLA for one or more of the following

reasons:
For the care of the employee's newly born child, newly adopted child or newly placed

foster child
For the care of an immediate family member (spouse, child under age 18, child age 18 or

older but incapable of self-care because of a physical or mental disorder, or parent) with a

serious illness (Please note that parents of spouses are not included in this provision).

Do I qualify for Unpaid Family Leave?
An eligible employee may apply for leave under FMLA if the employee is unable to work

because of a serious illness.

Please remember to submit your application for Paid Family Leave with a least (30) thirty

days' notice where practical or as soon as possible. It is very important that you state the

date of the first anticipated leave period on the application. This will allow you to be paid

retroactively if your application is not processed in a timely manner.
Upon completion of the application, please send to:

PaidFamilyLeaveDOE@schools.nyc.gov
The employer section, part B, on the application can be left blank and The Division of

School Facilities (DSF) will complete on your behalf.

Please do not hesitate to contact me with any questions/concerns:
Email: FMLAssistance@local891.com
Phone 212-222-1450 ext:1040/718-455-9731 ext: 278

In Solidarity
Judith

                                                 

mailto:PaidFamilyLeaveDOE@schools.nyc.gov


It is shocking to realize that we have a total of 27 Right to Work States. I am not in favor of the
Right to Work Law and believe that this threatens the existence of the Labor Unions. This also
leads to privatization of Government jobs as we saw in Wisconsin. Without the contribution of
dues, the Labor Unions cannot support political candidates that are sympathetic to our cause. 

We need Elected Officials on our side to pass and vote on laws that are essential to maintain a
living wage and benefits for our members. Without the Union and contracts corporations can
underpay/terminate their employees at will because they will not be held accountable. The
quality of life for workers without Unions would deteriorate while business owners would enjoy
more profits.

I do not think that a member that is not paying dues should enjoy the same benefits and level of
representation as a dues paying member. We must fight to keep this away from New York
because it will wipe out the "middle class" as we know it.
                                     

LEGISLATIVE
Legislative Committee Chairperson, Michael Kelly

Legislative Report

Tuesday November 8th is Election Day. Our constitution notes, one of our purposes is to encourage
civic participation. There is no greater civic duty in a Democratic Republic than to exercise one's right
to Vote, some have even said "Voting is a Civic Sacrament". 

Many a political pundit have questioned whether there is still a place for Unions in the United States.
Presently, there are 27 right to work states. That's why it is very important that we as Union Members
vote and express our conscience. The cold political calculus being if we don't turn out and other groups
do, their causes and concerns shall be the priority. When we vote, irrespective of the candidate we
chose, we should be sending a message, we are Union Members, and we count.

The legislators that union's helped elect throughout the years have crafted bills, which became laws,
that support our right to join a union and Collectively Bargain. These rights, already under attack
throughout the country, will continue to erode if we are apathetic in our duty to Vote. 

VOTE UNION STRONG on November 8th 2022                                      

Contributed by FMLA Chairperson and Labor Studies Alumni, Judith Koonce



Legislative Committee member and Gauge

editor, Daniel Danvers, attending a fund


raiser on Wednesday, September 28, 2022,

for Senator Joseph P. Addabbo Jr, Center

Committee Chairman of Racing, Gaming

and Wagering. Friend of Senator pictured


on the left.

Hillcrest High School CE and Annual Childrens Party

Committee Chairperson, Peter J. Maddaloni, NYC Schools


Chancelor, David Banks - Center, CEO of Northwell Health,

Michael Dowling - Right. Mr. Banks and Dowling visited


Hillcrest High School on Wednesday September 28, 2022. They

commend the CE and crew on a well-kept building.

Local 891 members participated in the 2022 Civil

Service Trades Golf Outing at Pelham/Split Rock


Golf Course on September 23

Local 891 Members

participating and

supporting your


union



Local 891 Welcomes
Adrian Luke Perez
born on September 14th

Congratulations to the parents
 including Custodian Engineer

Jose Anthony Perez X075/815!



In Memoriam 

William KarpoichWilliam Karpoich
Retired CE Q164Retired CE Q164
Condolences to:Condolences to:
Rita KarpoichRita Karpoich

188 Reid Avenue188 Reid Avenue
Breezy Point, NY 11697Breezy Point, NY 11697 Ronald D'AlessioRonald D'Alessio

Retired CE R460Retired CE R460
Condolences to:Condolences to:
Lourdes D'AlessioLourdes D'Alessio

239 Bryson Avenue #2239 Bryson Avenue #2
Staten Island, NY 10314Staten Island, NY 10314

Sophus Herbert "Herb" NissenSophus Herbert "Herb" Nissen
Retired CE X145Retired CE X145
Condolences to:Condolences to:

Joan NissenJoan Nissen
277 Barger Street277 Barger Street

Putnam Valley, NY 10579Putnam Valley, NY 10579
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Daniel H. Cook Associates
Welfare forms – eye care vouchers – claims information

253 W. 35th St., 12th Floor, New York NY  10001

(212) 505-5050 ext. 229

Peter Maddaloni
Evan Manca
Stephen Hourihan
Gregory Sutton
Daniel Danvers
Francis J. Byrne
Frank Felix
Kieran McKivergan
Judith Koonce
Theresa DiCristi
Marvin Rodriquez
John Maderich
Andrew Samberg
Dwight Woodley
Michael Kelly
Kieran McKivergan
Vincent McParland
Joanne O'Neill
Philip Navetta
Nicholas Souto
Robert Calamia
Stevo Pepdjonovic
Harry Cender
Joseph Sanfilippo
Dan Morgan
Judith Koonce
Richard Gorgoglione

ext. 249
ext. 250
ext. 251
ext. 252
ext. 253
ext. 119
ext. 255
ext. 256
ext. 278
ext. 258
ext. 259
ext. 260
ext. 261
ext. 262
ext. 271
ext. 264
ext. 265
ext. 266
ext. 267
ext. 268
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ext. 271
ext. 272
ext. 274
ext. 275
ext. 276

Michael King
Andrew Foti
John Brennan
Kevin Fitzgerald
Nicholas Souto
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mailto:grievances891@local891.com?subject=custom%20subject&body=Chairperson%20Maderich,
mailto:hospitalization@local891.com?subject=custom%20subject&body=Chairperson%20Samberg,
mailto:indoctrination@local891.com?subject=custom%20subject&body=Chairperson%20Woodley,
mailto:legislative@local891.com?subject=custom%20subject&body=Chairperson%20Kelly,
mailto:membership@local891.com?subject=custom%20subject&body=Chairperson%20McKivergan,
mailto:membershipassistance@local891.com?subject=custom%20subject&body=Chairperson%20McParland,
mailto:occupationalhealth@local891.com?subject=custom%20subject&body=Chairperson%20O%27Niell,
mailto:payroll@local891.com?subject=custom%20subject&body=Chairperson%20Navetta,,
mailto:pension@local891.com?subject=custom%20subject&body=Chairperson%20Souto,
mailto:ratingandtransfer@local891.com?subject=custom%20subject&body=Chairperson%20Calamia,
mailto:merchandise@local891.com?subject=custom%20subject&body=Chairperson%20Pepdjonovic,
mailto:supplies@local891.com?subject=custom%20subject&body=Chairperson%20Cender,
mailto:tcassignmentchair@local891.com?subject=custom%20subject&body=Chairperson%20Sanfilippo,
mailto:webmaster@local891.com?subject=custom%20subject&body=Chairperson%20Morgan,
mailto:fmla@local891.com?subject=custom%20subject&body=Delegate%20Del%20Koonce,
mailto:welfarefund@local891.com?subject=custom%20subject&body=Treasurer%20Gorgoglione,
mailto:bronxchair@local891.com?subject=custom%20subject&body=Chairperson%20King,
mailto:brooklynchair@local891.com?subject=custom%20subject&body=Chairperson%20Foti,,
mailto:manhattanchair@local891.com?subject=custom%20subject&body=Chairperson%20Brennan,
mailto:queenschair@local891.com?subject=custom%20subject&body=Chairperson%20Fitzgerald,

