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The Gauge

Local 891 AFL-CIO

General Membership Meeting
General Membership Meeting will be held Variable Rate

April 13th, 2023 at 1.S. 167 in Manhattan

220 East 76th Street, Between 2nd & 3rd Avenue Variable Rate Unit Value for March 2023

$126.402
Renewals
Please be aware of your license and permit renewal date. Direct Deposit Principal Rating
Apply and renew on time to avoid fees and disciplinary action. RO e REIrE sy Members are reminded they only have
enrolled in direct deposit 30 days to grieve a Principal’s Rating.
PLEASE BE AWARE THAT ALL RENEWALS MUST are encouraged to do so by Any member wanting to grieve a rating

BE DONE ONLINE UNTIL FURTHER NOTICE. accessing the payroll portal should contact the Grievance Chairperson.
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Business Manager's Report

Brothers & Sisters,

In last month’s Gauge | discussed that DC37, NYC's largest municipal labor union, had
negotiated a new contract with the city. This agreement sets a new “pattern” and | am hopeful
that we will be able to negotiate a better contract for ourselves. | have scheduled our first
meeting with the city to begin negotiations for a new contract for May 10th. | would like input
from as many Local 891 members as possible. Please reach out by phone or by email to tell me
what issues are important for you to be discussed in these negotiations.

Another topic | wish to touch on is our sick leave policy. | often hear members mistakenly
stating we have unlimited sick leave. This is completely untrue. We have a sick leave policy
outlined in our contract and rules set forth in the Rules and Regulations of the Custodial Work
force. | encourage you all to read the relevant contract section by (page 48) and the
rules by clicking_here (Section Il). All of this language pre-dates my employment with the
Department of Education and has remained unchanged for decades. According to our CBA
(Collective Bargaining Agreement) the Department of Education has discretion in how it allocates
sick time based on several factors including length of service and past use of sick time. While, the
contract language and rules have not changed, the way the Department exercises their discretion
has changed at times. They have become stricter at times when they believe there is an increase
in the number of members who abuse the policy. We have challenged the Department’s sick time
decisions in the past and you can read two separate opinions from such arbitrations by clicking

and . Although we have a generous sick leave policy and our members can in certain
instances be out on leave for illness or injury for very long periods of time, our sick time is
certainly not unlimited.

Regards,

Electronic Communications
Robert

March 29th - April Holidays
March 29th - Citywide Summer Youth Employment Program
March 28th - Education and Training Fund Schedule
March 27th - Step Up Procedure
March 27th - Passing of Kenny Martinez
March 24th - Intrusion Alarm Instructionst
March 23th - Seniority List
March 20th - Passing of George Moran
March 9th - Passing of Benedict Joseph Mitchell
March 6th - Passing of Rocco Saponara
March 6th - Passing of Joseph Gorgoglione
March 2nd - Passing of Joseph Gargiulo Sr
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SUPPLIES

Supplies Committee Chairperson, Harry Cender

Dear Brothers and Sisters,

Custodian engineers may be called upon to provide specific information regarding a previous order
under the custodial supply program. Therefore, custodian engineers are to maintain copies of all
documentation associated with the receipt of orders, including signed trucking tickets, packing slips,
and invoices.

Under the supply program, the Department of Education is billed regularly by SDI. In order to ensure
that items billed were actually received, it is imperative that you maintain these documents at your
building for future reference.

All manufacturers’ warranty registration cards are to be filled out and returned to the SDI customer
service center. You should also maintain copies for your records.

As a reminder, custodian engineers may transfer additional equipment funds to the supply allocation
without the Deputy Director of Facilities (DDF) approval. However, DDF approval is required when
transferring funds from supply to equipment allocations.

The FY 23 procurement cut-off dates are as follows:
- May 15, 2023: Equipment repairs

+ May 31, 2023: Non-list (aka non-cat)

+ May 31, 2023: Catalog items in FAMIS

Unspent balances will not roll over to the following fiscal year. If you have any questions or concerns,
please don’t hesitate to contact me.

Remember to always spend their funds wisely and with good judgment.
Fraternally,

Harry W. Cender
Supplies Committee Chairperson
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HOSPITALIZATION

Hospitalization Committee Chairperson, Kevin Troy

Dear Brothers and Sisters,

The Municipal Labor Committee voted on March 9th, 2023, to approve the new Medicare-eligible
health care plan which will be called the City of New York Aetna Medicare Advantage PPO plan. This
plan for Medicare-eligible retirees replaces GHI Senior Care. There will be only two remaining plans for
Medicare eligible retirees to choose from, The Aetna Medicare Advantage PPO and HIP VIP Premier
Medicare. Both are Medicare Advantage plans which have federal funding that allows the city to keep
them as premium-free options.

The new plan is scheduled to take effect on Sept. 1, 2023. All Medicare-eligible city retirees and their
eligible dependents, except those retirees already enrolled in the HIP VIP Premier Medicare Plan, will
be automatically enrolled in the Aetna Medicare Advantage PPO plan on Sept. 1, 2023. Before that
date, you will continue to receive health care coverage from your current city health plan.

You can opt out of the Aetna Medicare Advantage PPO plan during the opt-out period, which is
between May 1and June 30, 2023. If you decide to opt- out, your options are:

« -If you live in the NYC surrounding area you can choose to enroll in the HIP VIP Premier Medicare
Plan.

« -If you do not want to enroll in the HIP VIP or live outside the NYC surrounding area, your only
options are:

1.-The Aetna Medicare Advantage PPO plan

2.-Find coverage outside the City of New York Health Benefits, such as a Medicare Advantage plan
in the individual market or Traditional Medicare without any supplemental coverage. (Keep in mind
you may be subject to Medicare deductibles and coinsurance. You also would not be entitled to
Medicare Part B reimbursement.)

Between now and Sept. 1, Aetna and the city will be sending extensive information about the new
plan and how it works to all Medicare-eligible retirees and their doctors. Aetna will also be holding in-
person and virtual informational sessions about the new plan in the coming months. It is strongly
recommended you attend one of those meetings.

Fraternally,
Kevin Troy
Hospitalization Committee Chairman
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00D & WELFARE

Good & Welfare Committee Chairperson, Theresa Dicristi

Brothers and Sisters -

The Widow's Care Coverages continue for Manny Domenech (M129) and Daniel Purtill (K261). I'd like to take
this time to thank both John Brennan - Manhattan Borough Chairman and Andrew Foti - Brooklyn Borough
Chairman for making sure CEs are in place. Thank you to Ciaran Lee, Brendan Murphy, Alex Deno, William
Carroll and Frank Sirabella for stepping up - without the willingness of our brothers and sisters, this
amazing benefit would not exist!!

I'd like to take this time to remind everyone to please check and update your beneficiaries for both your
891 benefits as well as BERS benefits. You can email - welfarefund@local891.com - and request to update
your beneficiaries. And you can go to the BERS website to check and update as well.

It is really important that this is current and accurate so please take the time to check and update it if
necessary.

Thank you.
Theresa

MEMBERSHIP ASSISTANCE

Membership Assistance Committee Chairperson, Theresa DiCristi

Brothers and Sisters -

There are many myths and misconceptions surrounding mental health and substance abuse. Below is a
True/False quiz that is included on the International’'s Membership Assistance page. Please take the
time to read through it. | hope you find the information helpful. The answer key can be found on the
bottom of the page following the True or False quiz.

Please always feel free to call me if you need help or if you simply just need to talk!!

Respectfully,
Theresa
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Myths vs. Realties of Mental Health
Substance Misuse & Suicide

Individual or Group Exercise
T or F, Indicate if Each statement is True or False

1. Talking about mental health in the workplace should be prohibited because of privacy & confidentiality concerns.
2. Every person experiencing psychological stress has a mental iliness.

3. Mental health conditions are not treatable.

4. Most people with mental illness conditions can just “snap out of it” if they are strong enough or have enough
willpower.

5. Seeking help for mental health conditions is a sign of weakness.

6. Stigma about mental health conditions creates shame and judgement.

7. Most people living with a mental health condition are unable to hold down a job.

8 1in 5 adults (and 1in 6 children) have a diagnosable mental health condition.

9. Those with mental iliness are more likely to be the perpetrator of violence than to be the victim of violence.
10. Less than 50% of those with diagnosable mental health conditions seek help.

11. Mental health conditions have no measurable effect on chronic health conditions.

12. You cannot be mentally healthy if you have a diagnosed mental health condition.

13. Depression is the leading cause of disability in the US for individuals ages 15-44.

14. Up to 9% of persons having surgery end up with an addiction to opioid pain medication.

15. 5% of behavioral claims account for approximately 44% of employee benefit claim costs.

16. Less than 20% of persons with substance use disorders (SUDs) seek treatment.

17. Opioids account for approximately 50% of all overdose deaths.

18. Addiction is a moral failing and stems from a lack of willpower.

19. There are no effective non-opioid pain medications.

20. Talking about suicide with someone who is depressed could give them the idea that suicide is an option.
21. Only people with mental health disorders have suicidal tendencies.

22. Most suicides are preceded by verbal or behavioral warning signs.

23. There are real opportunities to address mental health in D/E/I/B initiatives.

24. The World Health Organization classifies “burnout” as an occupational phenomenon.

25. 1 can’t be effective in offering help since | don’t have mental health training.

For more information:
1. Mental Health in Construction Pulse Survey Report, Recommendations & Resources:
https.//workplacementalhealth.org/employer-resources/mental-health-and-well-being-in-the construction-i

2. Building a Caring Culture: Addressing Mental Health in the Workplace whitepaper
https.//think.holmesmurphy.com/WC-WP-Building-A-Caring-Culture_Brochure--Form-v3.htm



CUSTODIAL HELPER

Custodial Helper Committee Chairperson, Marvin Rodriguez

Dear Brothers and Sisters,

Please respond to any email's you receive from me at custodial helper committee or from Theresa Dicristi
at good and welfare inviting you to join in on a grievance. If you cannot attend or if it's not your school or
employee, reply to the email and let us know. All grievances and arbitration are still virtual.

| would recommend that you take advantage of the spring recess to do retraining of the crew, especially
difficult employees. Please feel free to reach out if you have any questions.

When you have a TC, please write up any of the employees if needed. It's important to establish a history
of bad behavior and it will help the incoming CE.

If you request fill-ins and do not get any, please email NYCSSS and inform them of that, also CC your
Borough Chairperson and me. | know that they (NYCSSS) have been working on getting enough fill-ins. it's
still a bit of a challenge, but it has been getting better.

Fill-ins don't need a two-week notice, if they are not doing the job just let them go and send an email to
NYCSSS notifying them that this employee service is no longer needed for whatever the reason was. If
you want to extend them (Fill-in's) beyond the 30 days, you need to put in a request for that.

If you have a vacancy position and want to request a Fill-in for it, just add them as your recommendation.
Everyone else would need to apply for it. Remember that it's based on seniority first.

Marvin Rodriguez
891 Custodial Helper Committee Chairperson

True or False Quiz answer key:
1.F, 2.F, 3.F, 4F, 5F 6.F, 7.F, 8.T,9.F, 10.T, 11.F, 12.F, 13.T,
14.T,15.7T,16.T,17.F, 18.F, 19.F, 20.F, 21. F, 22. T, 23.T, 24.T, 25.F
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EMLA

Dear Brothers and Sisters
| hope everyone and their families are well!

For those members that used Paid Family Leave and repaid the wages they received from the DOE
during that period, in the calendar year 2022, your W-2 wages should have been reduced to reflect
the ‘recovery of overpayment.” According to the Office of Payroll Administration, W-2's were
reconciled to reflect the reduced wages. If any member believes that their W-2 was not adjusted,
please contact me.

Please be reminded that you are entitled, with qualifying reasons, to apply for Paid Family Leave. This
is funded by our payroll deductions. The payroll contribution is 0.455% of your gross salary and is
capped at an annual maximum of $399.43.

All eligible employees have access to up to 12 weeks of job protected, paid time off to bond with a
new child, care for a family member with a serious health condition, or to assist loved ones when a
family member is deployed abroad on active military service. This time can be taken all at once, or in
increments of full days.

You are eligible to apply for Paid Family Medical LA leave after you have worked for 12 months.

In Solidarity.
Judith Koonce
FMLA Chairperson
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EDUCATION

Education Committee Chairperson, Frank Byrne

Local 891 Member,
The following In-Service courses are being offered by the Local 891 Education & Training Fund.

Certified Pool Operator - Full 16 hour course. The class will be held on Tuesday and Wednesday, May
23 & 24, 7:00 to 3:00 both days.

Fire and Life Safety Director - 31 hour course.

Component # 1- General Topics and Fire Emergency Course (20 hours)
Monday, May 15, 2023, from 7:00am to 3:00pm (7 hours).

Monday, May 22, 2023, from 7:00am to 3:00pm (7 hours).

Tuesday, May 30, 2023, from 7:00am to 3:00pm (6 hours plus exam time).

Component # 2 - Non-Fire Emergencies (7 hours)
Monday, June 5, 2023, from 7:00am to 3:00pm

Component # 3 - Active Shooter and Medical Emergency Preparedness (4 hours)
Monday, June 12, 2023, at 8:00AM.

The FDNY welcomes anyone to participate in any component of the Fire and Life Safety Director
Course. However, in order to receive a Certificate of Fitness your building must require this
Certificate.

| would like to schedule the following course if there is enough interest.
« CPR/AED
« Defensive Driving-Must be on a weekend and we need a minimum of 20 participants
« Locksmith
« S-12,5-13
« Stationary Engineer

Regards,
Frank Byrne
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LEGISLATIVE

Legislative Committee Chairperson, Michael Kelly

March 21-22, 2023, Albany, Members of local 891 attended the New York State Conference
of the International Union of Operating Engineers. Topics of the meeting included
member training, climate change, green technology, and project funding and budget.

Local 891 Vice President, Andrew Samberg; President of NYS IUOE, Thomas A. Callahan; Local 891 Business Manager/President,
Robert J. Troeller; Local 891 Legislative Committee Chairperson, Michael Kelly; Legislative Committee Member, Dan Danvers.

Business Manager/President, Robert J. Troeller met with several elected officials and discussed the issues
important to local 891 members. Mr. Troeller and Mr. Kelly were pushing the issue of Tier 6 reform.

NY Assembly Member Doug Smith
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LEGISLATIVE

Article submitted by CE William Carroll K564/437, a frequent contributor to the Legislative Committee.

Big Win Labor

In an unprecedented change in state law, Michigan has reversed its right to work status--a major win
for organized labor. It has been nearly six decades since any state has reversed the right to work
status. The power of negotiation is back in union workers' hands.

Michigan Governor Gretchen Whitmer commended the State House Labor Committee for putting
“Michigan workers first.” The repeal also includes a prevailing wage clause further strengthening
union workers’ rights. In 2012, when the right to work bill was initially passed in Michigan, unions
statewide were undermined to the point of not being able to protect their members’ basic rights.
The capacity for unions to negotiate collectively was compromised within the state of Michigan. As a
result, union workers suffered.

It is essential to be aware of all the protections which are afforded to members when unions have
the unfettered right to collectively bargain. Workers in right to work states have wages that are 7.5%
lower than states where union dues are compulsory.

Our contract is the lifeblood of our union. A strong contract affords Local 891 members many
protections and rights that non-union workers are not granted--the least of which are fiduciary.

BLOOD BANK

Blood Bank Committee Chairperson, Evan Manca

SAVE THE DATE
FRIDAY, MAY 26Th, 2023
Local 891 Blood Drive is coming Up!
Our annual blood drive is fast approaching. Come out and donate on Friday May 26th and help make our
blood drives a continued success. We have the 3 sites available for you to come down and donate a pint

of blood. Each Pint donated can save up to 3 lives.

891 UNION HALL at THE NAVY YARD - STATEN ISLAND BLOOD CENTER at RICHMOND AVE - MELVILLE
DONOR CENTER at MELVILLE L.I.
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NYC CENTRAL COUNCIL DELEGATE

NYC Central Council Delegate Co-Chairperson, Judith Koonce

Dear Brothers and Sisters,

The monthly NYC Delegates Meeting was held on March 16, 2023 via zoom.
There are discussions to return to in person meetings in May.

The Month of March was celebrated as Women's "Herstory” Month, and | would like to take the
opportunity to thank President Troeller for treating the women in this Union as equals.

On March 24, 2023, the commemoration of the 112th anniversary of the 1911 Triangle Shirtwaist Factory
Fire was held at Washington and Green Street. The Triangle Shirtwaist Factory Fire was one of the
pivotal events in US history and a turning point in labor’s struggle to achieve fair wages, dignity at work,
and safe working conditions. Outrage at the deaths of 146 mostly young female immigrants inspired the
union movement and helped to institute worker protections and fire safety laws.

Most years, several unions gather at the site of the fire to remember the victims with a reading of their
names and testimony from one of the survivors. These historic resources are to commemorate the 146
immigrant workers whose sacrifices led to safer workplaces. May their memories be for a blessing.

“It is by remembering our past that we prepare to fight for our future. We are measured by how we
protect the most vulnerable and ensure their health and safety to pursue life, liberty and the pursuit
of happiness, that is our guiding light.”

—D. Taylor, President, UNITE HERE

The tragedy still dwells in the collective memory of the nation and of the international labor movement.
The victims of the tragedy are still celebrated as martyrs at the hands of industrial greed.

Julie Su was nominated by President Biden to fill the vacancy for Secretary of Labor. This position was
held by Morty Walsh.

Please remember to vote in all upcoming elections and consider voting for Union endorsed candidates.
In Solidarity.

Judith Koonce
Delegate to the NYC Labor Council
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UNION STRONG PODCASTS

Now you can listen to the latest labor news and issues affecting our brothers and sisters
in the workforce. Use the address below or listen wherever you listen to podcasts.

UNION

STRONG!

(LISTEN HERE)

LABOR'S LEGISLATIVE PRIORITIES

With well over 10 thousand bills introduced during the two-year legislative cycle in New York State and a
$227 billion budget, there is a long list of issues that impact workers and the union movement. On this
podcast, New York State AFL-CIO Legislative Director Mike Neidl explains how the state federation
formulates our legislative agenda and discusses some of our top priorities for this legislative session.

THE UNION MOVEMENT'S CLIMATE GOALS

Combating climate change while protecting workers is a top priority for the union movement, which is
why the New York State AFL-CIO along with its affiliates have been involved every step of the way as
the state moves toward achieving its ambitious clean energy goals laid out in the 2019 Climate
Leadership and Community Protection Act.

On the latest Union Strong podcast, New York State AFL-CIO President Mario Cilento discusses how
the state can address climate change in a responsible way. Watch now or listen wherever you get your
podcasts.

HEALTHCARE WORKERS HOLD HISTORIC RALLY IN ABANY

Healthcare workers who are members of 1199 SEIU filled the 17,000-seat MVP arena in downtown
Albany on Tuesday, March 21, for one of the largest rallies in the state in decades.

The caregivers, still reeling from three years of the pandemic, are calling on the governor and legislative
leaders to invest $2.5 billion in healthcare in the state budget.

On the latest Union Strong podcast, they take you inside the arena and hear from a registered nurse
who talks about the dire state of our healthcare system.


https://feed.podbean.com/union%20strong/feed.xml

NYCDOE EMERALD SOCIETY 51st ANNUAL GALA
HONORS WILLIAM CARROLL
IRISH CUSTODIAN OF THE YEAR.

Retired Custodian Engineer, William Carroll, IS88K, was honored by the NYCDOE
Emerald Society as 2023's Irish Custodian of the Year. In attendance were Mr.
Carroll's family, friends and co-workers. Mr. Carroll's speech reflected on the history
of the Emerald Society and his own father's legacy and contribution to the job.




GENERAL MEMBERSHIP MEETING

The General Membership meeting held on March 2nd, 2023, at |.S. 167 in Manhattan was
another information packed event. There were several exchanges of information, ideas,
concerns, questions and answers. Please attend the next meeting and let your voices be heard.




Our Union is made strong
by coming together!
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Local 891

International Union of Operating Engineers

ROBERT J. TROELLER
Business Manager/President

Dear Newly-Retired Members,

Congratulations to all of you on your recent retirement! You’ve completed your vacation
and terminal leave and have now made it!

President Troeller, Local 891, and the entire membership would like to thank you all for your
many years of hard work and devotion to your buildings, their staffs and the students who
achieved quality education in clean and safe environments. The role of Custodian Engineer
must never be taken lightly. Your dedication to excellence has had far-reaching benefits that
often go unnoticed but, nonetheless, are integral to the efficient and safe operation of a
school.

We have noticed, and we greatly appreciate everything you have done.

So, now it’s time for you to relax and enjoy! You may do so now with the knowledge that
your continued efforts during your time with Local 891 made a real difference.

Thank you all! Have a wonderful retirement!
Fraternally,

Kieran McKivergan
Membership Committee Chairman
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Local 891
International Union of Operating Engineers

ROBERT J. TROELLER
Business Mansger/President

RETIREES: 2022
Retirement Retirement
Name Date Name Date

Eric Schauer 01/07/22 Kevin Cunningham 08/03/22
Arthur Cordner 01/21/22 James Kennedy 08/14/22
John Scrimo 01/26/22 Robert Stiles 08/15/22
Joseph Astarita 01/28/22 wilbert McGraw, Jr.  08/16/22
Ricardo Cordero 02/17/22 Timothy Thompson  08/17/22
Michael Ahrens 02/18/22 Michael Mastrangelo  08/30/22
William Zell 02/25/22 William Hall 08/30/22
John D'Antonio 02/28/22 Ning Ng 09/14/22
William Farrell 03/11/22 Rocco Capitini 09/21/22
Daniel Riley 03/17/22 Christopher Swift 09/21/22
Scott O'Neill 03/19/22 Ernest Fuchs 10/17/22
Robert Cannon 03/24/22 Christopher McCarroll  10/19/22
Paul Federico 04/02/22 Richard Van Wettering 10/29/22
Alan Wagner 04/16/22 David Pedersen 11/02/22
Gary Chiappetta 04/21/22 Charles Cisek 11/04/22
Edwin Ressegue 04/22/22 Nicholas Bagnarol 11/04/22
Mayra Cintron 04/23/22 Dale Brown 11/04/22
Hugh Doherty 05/22/22 Louis A. Forte 11/13/22
John Klinkosz 05/25/22 Carmine Somma 11/15/22
George Androsiglio  06/10/22 Michael Letosky 11/28/22
Michael Huang 06/10/22 Maurice Molloy 12/04/22
Louis Celentano 06/17/22 James McDonnell 12/05/22
Edward Kerrigan 06/23/22 lames Melicz 12/07/22
Stephen Hall 07/21/22 Frank Ruggiero 12/13/22
Steven Arini 08/03/22
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Local 891

Christopher James Souto
Born March 19, 2023
6lbs, 100z
19 3/4"
Proud parents: Nicholas and Jamie Souto

Mildred Lamantia
Born February 7, 2023
7lbs, 3 0z
First Time Grandparents:
Otto Lamantia, CE435Q and wife Karen



IN MEMORIAM

George Moran
Retired CE (X475)
Condolences to:

253 Garth Road, AptlE
Scarsdale, NY 10583
Craig Moran (Son)
Patricia Delaney(Daughter)

Benedict Joseph Mitchell
Retired CE (X600)
Condolences to:
Unfortunately no information is
available on who might be sent
condolences for Benedict

Joseph A. Gorgoglione
Retired CE 031R
Condolences to:

Richard A. Gorgoglione(Son)
138 Drake Avenue
Staten Island, NY 10314



Robert J. Troeller
Business Manager / President

Andrew W. Samberg
Vice President

Francis J. Byrne
Recording Corresponding Secretary

Richard A. Gorgoglione
Treasurer

Kieran M. McKivergan
Financial Secretary

Welfare & Annuity Funds

Richard A. Gorgoglione
Chairperson of Trustees
63 Flushing Ave. Building 292 — Suite 401
Brooklyn, NY 11205
Ph: (718) 455-9731 Ext. 301
Fx: (718) 488-7122

Legal Services (718) 895-7160

Daniel H. Cook Associates
Welfare forms — eye care vouchers — claims information 253
W. 35th St., 12th Floor, New York NY 10001
(212) 505-5050 ext. 229

The Gauge

AN OFFICIAL PUBLICATION OF

|.U.O.E LOCAL 891

Brooklyn Navy Yard, 63 Flushing Avenue

Building 292, Suite 401

Brooklyn, NY 11205
www.Local891.com

1-888-891-2226 (Outside NY area only)

Ph: (718) 455-9731 Fx: (718) 455-9733
Borough Chairpersons
Bronx Michael King
Brooklyn Andrew Foti
Manhattan John Brennan
Queens Kevin Fitzgerald

Staten Island

Committe

Children's Party
Blood Bank
Compensation Ins.

E.P.E.C.

Editor "The Gauge”

Education

Engineers’' Protective
Entertainment

FMLA

Good & Welfare
Custodial Helpers

Grievances

Hospitalization
Indoctrination

Legislative
Membershi
Membershi

Chair

p
p Assistance

Occupational Health & Safety
Payroll & Permits

Pension

Rating & Transfer
Store Keeper

Supplies
Temp Care

Assign

Webmaster
NYC Central Council Delegate Judith Koonce
NYC Central Council Delegate Richard Gorgoglione

Nicholas Souto

e Chairpersons

Peter Maddaloni
Evan Manca
Stephen Hourihan
Gregory Sutton
Daniel Danvers
Francis J. Byrne
Frank Felix

Kieran McKivergan
Judith Koonce
Theresa DiCristi
Marvin Rodriquez
John Maderich
Kevin Troy

Dwight Woodley
Michael Kelly
Kieran McKivergan
Theresa DiCristi
Joanne O'Neill
Philip Navetta
Nicholas Souto
Robert Calamia
Stevo Pepdjonovic
Harry Cender
Joseph Sanfilippo
Dan Morgan

ext. 220
ext. 221
ext. 222
ext. 223
ext. 224

ext. 249
ext. 250
ext. 251
ext. 252
ext. 253

ext. 119
ext. 255
ext. 256
ext. 278
ext. 258
ext. 259
ext. 260
ext. 261
ext. 262
ext. 263
ext. 264
ext. 258
ext. 266
ext. 267
ext. 224
ext. 269
ext. 270
ext. 271
ext. 272
ext. 274
ext. 278
ext. 102
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